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Tackling Racism on 
Campus Assets 
 

This document shares examples of editable assets which can be 

localised to your institution. 

Information about the project and steering group members can be 

found here: https://www.advance-he.ac.uk/tackling-racism-campus 

Blogs, webinars, and the Declaration Against Racism event are also 

found on this page. 

There are Gaelic and BSL versions of the Declaration and Statement 

of Intent. 

The assets can be downloaded from the project page. 

 

  

https://www.advance-he.ac.uk/tackling-racism-campus


 
4 

 

Foreward 
 

The EHRC inquiry explored racial harassment in universities. In Scotland, 

we recognise that the issues raised are not contained to university 

campuses but reflect the experience of the black and minority ethnic 

population in Scotland. Accordingly, we recognise that the experience that 

staff and students report in our universities is likely to be experienced in 

our colleges. For this reason, this project provides resources for use in 

both colleges and universities. The aim is that a student or staff member 

moving between sectors or moving from one institution to another will understand the 

expectation placed on them with regard to acceptable behaviours and that they will have 

the confidence that there is a zero-tolerance approach to racial harassment on campus.  

 

The Tackling Racism on Campus Project rests upon the uncomfortable truth that racism is 

pervasive. It is in our society, our education settings and in the everyday! The Steering 

Group worked on the premise that this was a ónon-negotiableô. It was not enough to say 

that ówe are not racistô which is often the default statement ï the goal, surely, is to become 

Anti-Racist.  There was a need to question the silence on race matters and embark on a 

journey of racial reality.                 

We created a safe space in which we declared our intention to stand in solidarity and 

interrogate the systemic racism in our institutions.  Not long after we started our journey 

the world literally came to a standstill. In the midst of a global pandemic, we found more 

creative and productive ways to keep going - our commitment did not falter.  

 

We have a collective responsibility for ensuring that our institutions are more equal, 

diverse and socially mobile. We ask our vice-chancellors, principals, university leaders and 

governing bodies to demonstrate leadership and accountability for eliminating racism and 

consider how race is enacted in their institutions and focus on addressing it as a strategic 

priority. 

 

From critical conversations to critical actions, this project received overwhelming support 

from Principals in the HE/FE sector to endorse their commitment to tackling racism on our 

campuses. 

 

óRacism exists on our campuses and in society. Call it what it is and reject it in all its 

forms. We stand united against racism.ô 

 

Indeed, this is a landmark commitment, from Scotlandôs universities and colleges and is 

testament to the shared agency and leadership we hoped to achieve across the sector.  
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The assets have been designed to support and sustain critical conversations in tackling 

racism in all of its forms as part of our day to day interactions. Endorsing the declaration is 

just the beginning and actions need to follow. The statement of intent is designed to 

support institutional leaders to óenactô the declaration. The assets will be augmented by a 

blended learning toolkit. 

 

 

It has been an absolute honour and privilege to work with an expert group of EDI 

practitioners, academics, tertiary education staff and students. It was important to centre the 

voices of those with lived experiences of racial harassment and as such, the majority of the 

steering group comprised of staff and students from Black, Asian and Minority Ethnic 

groups. This enabled different ways of seeing, thinking and doing. Our discussions, of 

course, centred on racism and whiteness and we saw this as a óone chanceô opportunity to 

support the sector in providing clear, critical guidance leading to tangible outcomes.  

 

It marks a new beginning, a road less travelled, a journey of unlearning which will include 

uncomfortable conversations and honest reflections. This is a call to the HE/FE sector for 

acknowledgement, action and accountability.  

 

There is no room for complacency!  

óIt would be unfortunate, indeed, to look back one day and echo the words of poet 

John Greenleaf Whittier, who wrote, ñFor all of sad words of tongue or pen, the 

saddest are these: It might have been!ò.ô                  

                                                                                                 (Derald Wing Sue, 2015) 

 

ϣϮтϸ϶  

Chair 
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1. Asset: Posters, Leaflets 

  

 

Posters and leaflets can be uploaded from the project webpage. [https://www.advance-

he.ac.uk/tackling-racism-campus]. The purpose of the posters is to raise awareness of the 

impact of racism through microaggressions. By making microaggressions visible in this way, 

it is harder to dismiss them as óbanterô.  

¶ Raises awareness  

¶ Visible representation 

¶ Different formats available to be used online and offline 
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2. Declaration Against Racism 
 

The Declaration is the steering groupôs response to EHRC recommendation 9: ñHigher 

education leaders and governing bodies demonstrate leadership and accountability for 

embedding an inclusive culture across their institution.ò 

The EHRC recommended that Heads of providers and senior leaders:  

a) take steps to better understand issues of harassment, including racial harassment  

b) publish a public commitment to tackling harassment, and  

c) embed the responsibility to eliminate harassment into their institutionôs culture, knowledge 

and practices.  

The declaration was publicly endorsed by the Scottish Minister for Further and Higher 

Education, Mr Richard Lochhead, and tertiary sector leaders on the 14th August: 

https://www.advance-he.ac.uk/we-stand-united-against-racism 

(Gaelic and BSL versions available). 

 

 

  

https://www.advance-he.ac.uk/we-stand-united-against-racism
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3. Asset: Race Statement of Intent 
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The purpose of the Race Statement of Intent is to underpin the Declaration Against Racism. 

It unequivocally states that racism exists and is embedded within policies, processes and 

practices, and makes visible how racism can manifest, and how it can be tackled. 

This document recommends 8 areas within tertiary education sectors which are based on 

evidence (academic, sector reports and lived experiences) where racism can be pinpointed 

and addressed: 

1. Fostering an antiracist culture of understanding 

2. Supporting and anti-racist curriculum 

3. Constructing systematic anti-racist development practices  

4. Investing in a diverse workforce 

5. Recording and responding effectively to racist incidents  

6. Monitoring and reviewing organisation race data 

7. Consulting with Black community partners  

8. Responsibility and accountability  

 

The Statement of Intent and the Dr Gurnam Singh model (2020) form the Tackling Racism 
diagnostic tool to develop an action plan (see Utilisation Plan).  

  


