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INTRODUCTION

This draft outcome agreement for 2018-21 sets out the way in which Abertay University will continue to
contribute to the national aims over the next three years. It has been developed in the context of our
Strategic Plan 2015-20 and our three-year operational plan. Our next strategic plan will be developed
during the period of this outcome agreement.
This document has been written prior to final confirmation of funding for 2018-19 and without any
indication of future funding for 2019-20 or 2020-21. The assumption has been made that funding will
continue at the same level throughout the three-year period therefore any change to that position will
have an impact on our ability to meet the commitments set out in this document. Commitments for
2019-20 and 2020-21 are provisional and the document is in any case subject to review following the
final 2018-19 funding announcement in May 2018.
We also wish to note that the UK is expected to leave the EU during the period covered by this outcome
agreement and that, at the time of writing in March 2018, the implications of this are still uncertain. This
document will therefore need to be reviewed once the position becomes clearer.
This outcome agreement has been discussed with trade union representatives and with the Students’
Association prior to formal approval by Court and submission to SFC.
The outcome agreement builds on our existing strengths. We would like to highlight in particular:


our commitment to widening access, with 27% of our 2017-18 undergraduate entrants coming from
SIMD20 postcode areas or having experienced educational disadvantage, as recognized by our
contextual admissions policy, prior to coming to Abertay.



the introduction of minimum entry qualifications for all undergraduate programmes, in line with the
recommendations of the Commission on Widening Access . This was implemented for 2017-18 with
10% of entrants receiving an offer adjusted to take account of their circumstances and 66 entrants
would not have achieved the qualifications required to meet the terms of the a standard offer.



the continued high levels of articulation with full credit into our undergraduate programmes, with
31% of our entrants articulating with full credit onto years 2 or 3 of an Abertay degree in 2017-18.



our continued commitment to equality and diversity and in 2016 we were the first university in
Scotland to achieve the Race Equality Charter Mark
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Access to education for people from the widest range of backgrounds,
including implementation of the recommendations of CoWA and addressing
gender balance

Improving access to higher education and continuing to ensure that we recruit students from a diverse
range of backgrounds remain priorities for Abertay. Our Strategic Plan 2015-20 emphasises our
commitment to offering transformational opportunities to those who have the ability to benefit from
Abertay’s approach to education, by providing a range of routes to an Abertay degree and by
supporting students and graduates to reach their full potential.
Students from disadvantaged backgrounds
In 2017-18 19% of our Scottish-domiciled undergraduate entrants came from the 20% most deprived
postcode areas. This was an increase both in both the absolute numbers and the proportion of
students, reflecting improved recruitment processes and, most importantly, the introduction of our
access thresholds.
32% of our entrants were from the 40% most deprived postcode areas in 2017-18, remaining at a
similar level to the previous year.
We introduced a contextual admissions policy for students entering Abertay from 2014-15 onwards.
This allows us to identify applicants who have experienced educational disadvantage prior to applying
to Abertay. The criteria include participating in a recognised higher education widening access
programme such as LIFT-OFF, LEAPS, GOALS, or equivalent, spending time in care or a combination
of other criteria including attending a low progression school, living in an SIMD20 area, having parents
or guardians who have not participated in HE or having experienced serious disruption to formal
education. In 2017-18, 15% of our entrants met the criteria to be eligible for a contextual offer, with just
under half of this group coming from SIMD20 postcode areas.
Taken together, contextual entrants and SIMD 20 entrants accounted for 27% of our Scottish-domiciled
undergraduate intake in 2017-18.
Building on our existing commitment to offer opportunities to potential students from the widest possible
range of backgrounds, and in response to the recommendations of the Commission on Widening
Access, we introduced a revised approach to contextual admissions for 2017-18 entry. We undertook a
comprehensive review of the entry requirements for all undergraduate programmes and identified the
minimum entry qualifications, the ‘access threshold’ needed in order to undertake the programme
successfully. Applicants who met the criteria set out in our contextual admissions policy received an
offer in line with the access threshold (unless their qualifications already exceeded this). 10% of
entrants received an offer adjusted in this way, and that 66 of those entrants would not have achieved
the qualifications required to meet the terms of a standard offer.
We will continue to develop and embed these initiatives during the period of the outcome agreement.

2018-19
Aim

2019-20
Aim

2020-21
Aim

2a: Proportion of SDUEs from 20% most deprived postcodes
Additional CoWA measure: proportion of full-time first degree SDUEs
entrants from the 20% most deprived data zones

19%

19%

19%

19%

19%

19%

2b: Proportion of SDUEs from 40% most deprived postcodes

35%

35%

35%

National measure 2
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We aim to maintain the proportion of students from SIMD20 areas, noting that a planned increase in our
number of Scottish students means that the maintaining the same proportion will represent an increase
in absolute terms. This will not be sustainable over the three years of the outcome agreement unless
the current level of resource and number of funded places is at least maintained. In the current capped
funding system, any increase in entrants from one demographic will have an impact on our ability to
meet the overall demand for our programmes. We note that we have not received any additional
funded places targeted at widening access and that additional places would enable us to continue to
increase the number of students from disadvantaged backgrounds without displacing other students
who also have the potential to undertake an Abertay degree and ensuring that we are able to guarantee
places to applicants wishing to articulate from college.

Articulation
In 2017-18, as in the previous years, over a third (37%) of our undergraduate entrants joined Abertay in
year 2 or 3 of their degree programme. This reflects our commitment to articulation and to offering a
range of routes to an Abertay degree. It also reflects the model of progression we operate with our
partner colleges (Dundee and Angus College and Fife College), with the expectation that there are clear
articulation routes to Abertay degrees for students passing their HNDs at partner colleges. 31% (350) of
Scottish-domiciled undergraduate entrants in 2017-18 articulated to year 2 or 3 of a degree programme
with full credit, with a further 6.5% (74) entering year 2 or year 3 with partial credit. 75% of our HN
entrants in 2017-18 articulated with full credit for their HN qualification and we aim to at least maintain
this high level in future.

National measure 1
Proportion of Scotland-domiciled HN entrants articulating with
Advanced Standing

2018-19
Aim

2019-20
Aim

2020-21
Aim

77%

80%

85%

Students articulated onto programmes in all of our academic schools and subject areas. In 2017-18,
70% of articulating students came from our partner colleges with the remaining 30% coming from
colleges elsewhere in Scotland.
Our 2020 strategic plan commitment is to ensure that at least 30% of our intake each year is articulating
with full credit to year 2 or 3 of a degree programme and we aim to achieve this in each of the three
years of the outcome agreement.
However, we believe there is scope to improve our articulation arrangements further and, if properly
resourced, to increase further the number of articulating students.

Additional funded places
We work closely with Dundee and Angus College to ensure that we fill all of the additional funded
places allocated to us and will continue to do so under the new arrangements. The first cohort, who
started their degree at the College in 2013-14, have now completed, with 22 graduating in summer
2017. Four of these students graduated with first class honours. We intend to streamline the allocation
of places in 2018-19 to focus on four subject areas: computer arts, computing, civil engineering and
business.
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Fife College
In 2017-18 49 students articulated, with full credit, from Fife College into a degree programme at
Abertay. We are currently exploring with the College how we can improve articulation to ensure an even
better match between our programmes. We intend to work together to develop a proposal for additional
funded places which would help to address the deficit in participation in HE for young people in Fife,
attempt to address gender balance in some subject areas and explore the possible joint development of
curriculum in some areas.
Expansion of articulation
We wish to expand articulation opportunities and to enhance transition arrangements for students from
a wider group of colleges. We are currently in discussion with both Forth Valley College and Perth
College, UHI, about opportunities for closer working and alignment of our programmes.

Widening Access and Retention Funding
We welcome the SFC’s announcement of the continuation of funding to support widening access and
retention through the Widening Access and Retention funding (WARF) for 2017-18. This funding is
essential to support the activities we have embedded across the University to support the retention of
students, particularly those who transition from college. This is currently a high priority given the growth
in the proportion of our students articulating into Abertay in recent years. Specific initiatives supported
by WARF include:
the development of learning analytics to identify students who require additional support;
the appointment of student advisors to support retention;
the introduction of a specific tool to identify student at risk of leaving to aid retention of articulating
students,
support for college students in preparation for transition to Abertay (ACT programme); and
support for our AHEAD widening access programme, AHEAD
These activities are described in more detail on page 8 below.

AHEAD programme
The funding also helps to support our AHEAD widening access programme. This is a part-time evening
access course, targeted at those who have been out of education for 3 years or more and do not have
sufficient qualifications to get into HE. We plan to recruit another 40 students to this programme in
2018-19 and subsequent years. Around half of the 2016-17 students progressed onto Abertay degree
programmes in 2017-18.

Care leavers
In addition to recognising in our admissions process the context in which care-experienced applicants
have achieved their qualifications, the University remains committed to supporting students from care
backgrounds throughout their studies. Much of the support originally intended for care leavers was
good practice for all students and has been mainstreamed since the University gained the Buttle UK
Quality Mark. A comprehensive programme of support is in place to support all students through the
admissions and entry phases, and throughout their period of study. In addition to this, our support team
proactively engage with students disclosing looked-after status (also a disability) on their application or
on registration. Routine contact is made with students from looked-after backgrounds in their first
semester to check on their early progress and to remind them of assistance available.
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In 2017-18, 7 entrants identified themselves as having been in care.
Corporate Parenting Plan
The University published its Corporate Parenting Report (2015-2018) and Plan (2018-21) (link) in March
2018. This confirms our commitment to supporting students with experience in care throughout their
studies.

Carers
The University is reviewing the ways in which it can support staff and students who have caring
responsibilities. The first stage in this process is to gather information about the numbers involved and
we are revising our student registration process to gather information, on a voluntary basis, from
students who have caring responsibilities and/or student parents. This will provide us with a better
understanding of the population which will allow us to engage and to target the support we offer more
effectively. As part of the introduction of our Lead Voices Initiative, one of our lead voice groups
focusses on students with parent/carer responsibilities.
As indicated in our 2017-18 outcome agreement, we intend to give staff the opportunity to indicate
whether or not they have caring responsibilities when updating their personal information in our new HR
system. In 2018-19, taking into account information gathered about staff caring responsibilities, we will
review our position with a view to identifying any requirements for changes to policies and processes.

Children’s University
We provide the administrative base for the Dundee Children’s University launched in early 2015 in
partnership with Dundee University and Dundee and Angus College.

Dundee Academy of Sport
Since September 2013, Dundee Academy of Sport has worked with schools across Tayside and Fife
using sport as a context for learning and to inspire and instil confidence in young people from
disadvantaged backgrounds. Feedback has been overwhelmingly positive, with teachers attributing an
improvement in progression rates to tertiary education to be the result of pupil engagement with the
work of DAoS. However, although we have managed to continue the project beyond the initial time
frame, as no alternative funding has been found, the project will close in July 2018.

British Sign Language (BSL) Plan
We are in the process of considering the BSL National Plan (2017-23) and will develop our own BSL
plan for publication by the start of academic year 2018-19 and implementation thereafter.
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Gender balance - students
We continue to monitor the profile of our
undergraduate intake every year and table 1
shows the position for 2017-18.
We are addressing this through the actions set
out in our Gender Action Plan and developed
through our participation in the ECU project
“Attracting diversity: equality in student
recruitment in Scottish HEIs” with ECU. The
latter focused on four subject areas: computing,
computer games art and design, sport and food
innovation, but we monitor the full range of
subjects through our institutional planning
processes.

Table 1
2017-18 SDUE
Subject area

Accounting
Business and Management
Computing and Mathematics
Cybersecurity
Food and Drink
Games and Arts
Mental Health Nursing and Counsellin
Natural and Built Environment
Psychology
Science
Sociology
Sport and Exercise
University total

Female

63.7%
66.0%
5.8%
10.9%
80.0%
28.1%
90.7%
15.4%
80.8%
56.7%
70.5%
37.8%
47.4%

Male

Other

36.3%
34.0%
94.2%
88.2%
20.0%
71.9%
9.3%
84.6%
19.2%
43.3%
29.5%
62.2%
52.5%

0.0%
0.0%
0.0%
0.8%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.0%
0.1%

Consideration of gender balance has also fed into admissions developments (noted above) and our
programme design process. In reviewing the minimum entrance requirements and in particular the
subject requirements, we reflected on where there was a perception that these may be a potential
barrier to male or female applicants. We are also considering evidence emerging from the project
in our programme design process.
We are also participation in the HEA Scotland Embedding Equality and Diversity in the Curriculum
enhancement project.

Equality and Diversity at Abertay
The University is committed to mainstreaming and our Mainstreaming Report sets out the range of
activities taking place across the University and our priorities to 2021. We are implementing a new
approach with the establishment of our ‘Lead Voices at Abertay’ initiative. We have recruited volunteer
staff members and students to act as general ‘advocates’ or ‘lead voices’ for particular protected
characteristics; connecting the management with the wider student and staff community, but - crucially acting in a peer-to-peer way and thus helping to articulate various staff and student views and share
these with management, especially with respect to equality impact assessment of University policies and
decisions. This is intended to provide a clear, structured approach to E&D engagement with more
visible routes for input; named volunteers who will actively promote engagement across all protected
characteristics; and increased visibility of E&D activities and best practice guidance across the staff and
student population.

Gender Action Plan
In line with our strategic plan ambitions, the University has a range of activities intended to help
advance gender equality. We developed and published our first Gender Action Plan in June 2017. This
will be updated prior to the start of academic year 2018-19 and regularly updated thereafter.
We achieved the Athena SWAN bronze award in 2014 and plan to submit a new application for
institutional bronze in April 2018, along with applications from three of our academic Schools.
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We support career progression by enabling a number of female staff to participate, as delegates and
role models, in the Aurora leadership programme for women in higher education. The action plans
arising from our Athena Swan work are incorporated into our Equality Action Plan and the gender action
plan flowing from this.
In terms of the gender pay gap, we recognise this is a significant challenge for the University and the
wider higher education sector. Our equal pay audit indicates that there are no significant differences in
pay between men and women carrying out the same or comparable jobs. However, as for most
universities, there are fewer women than men in more senior academic roles, so there is a difference in
average pay.
Gender balance – staff
39% of the members of our Senior Management Group are female. Our academic staff profile is 38%
female and 62% male, though only 26% of senior academic staff are female. During 2017 the number
of female Professors increased from 1 to 3 in a total professoriate of 21. Our Mainstreaming Action
Plan includes a priority and supporting actions to encourage and recognise a commitment to advancing
the careers of women.
As at March 2018, following wide advertisement and the appointment of six new members Court in
February, 50% of the lay members of Court are female. Our advertising and recruitment for any Court
vacancies which arise welcomes applications from women and from BME individuals

Race Equality Charter Mark
Our commitment to equality and diversity was recognised in 2016 when we were the first university in
Scotland to be awarded the Race Equality Charter Mark. As part of the application process, we
developed a race equality action plan, which is now embedded into our overall Equality Action Plan,
and which we will continue to implement over the period covered by the outcome agreement.
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High quality learning in a learning system which is seamlessly connected for
the learner, including learning which prepares people well for the world of
work, prioritising provision that meets known skills gaps in the economy
Student satisfaction
The annual National Student Survey (NSS) provides us with feedback from final year students on their
experience at Abertay. The 2017 NSS introduced new questions and changes to the wording of existing
questions, meaning that the outcomes are not directly comparable with previous years. The results of
the most recent survey (2017) were disappointing with a drop in the score for overall satisfaction to 84%
from 88% the previous year. However, in terms of the SFC national measure, it should be noted that
our benchmark also decreased (and is now below the 2015-16 baseline) and that we are still 1
percentage point above benchmark.
At the start of AY 2017-18 we undertook a systematic review to identify issues which may have
contributed to drop in scores in some areas and as a result of that process, we are responding to
student concerns.
Over the period of this outcome agreement we aim to remain about the NSS benchmark and to
continue to improve scores.

National measure 7
% satisfaction in National Student Survey

2015-16
baseline

2018-19
Aim

2019-20
Aim

2020-21
Aim

88%

89%

89%

89%

In 2017-18, we introduced a revised set of internal module surveys, modelled on the NSS, for
undergraduate students on all stages of their degree programme and also for taught postgraduate
students. This followed an internal review of previous practice and recognition of the importance of
the surveys as a mechanism for gathering valuable information on students’ learning experiences
which can be used for both enhancement and assurance purposes. It also recognized the
importance of closing the feedback look by sharing the results and developing enhancement plans in
a timely manner.
One way in which this is being addressed is through the creation of Division-level student voice
forums which, from 2017-18 onwards, will take place in week 7 of each term. These are co-chaired
by the School Academic Curriculum Manager and a nominated class rep for each Division. Heads of
Division, Programme Leaders, Module Leaders are all required to attend and an open invitation is
extended to all students from the Division. Class Reps are expected to attend and to encourage
students in their class to attend. These meetings present an important opportunity for students to
raise issues/ concerns/ areas of good practice from their modules so far that term and for staff and
students to jointly discuss possible resulting in module actions.
Retention
Ensuring a successful transition to Abertay and supporting students during the course of their degree
are priorities for Abertay. We continue to improve the ways in which we support students, with a
particular focus on proactively identifying students who may need additional support at various points
in their journey
To support this, we have introduced a several initiatives which we will evaluate and continue to
embed over the period of the outcome agreement. These include:
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the implementation of a learner analytics system in 2017-18 to enable identification of students
who may require additional support or who are at risk of leaving. This is operating in tandem with
a refreshed approach to attendance monitoring. The system is already providing useful
information to enable focused and targeted action to be put in place and will continue to improve
as it embeds and the algorithm is refined.
The appointment of two student advisors to support retention, using the output of the learner
analytics system and proactively contacting students to engage with them and ensure that that
they have access to appropriate support and information.
The introduction of a psychometric tool, which allows students to consider their own scores
relating to confidence, control, commitment and challenge and then to discuss the outcomes, if
they wish, with a coach from student services. This was successfully piloted in 2016-17 and is
now being rolled out more widely, with a particular emphasis on articulating students. This is
another mechanism by which we can target appropriate support at students.

Provisional data suggests that a renewed focus on retention during 2016-17 has led to some
improvement in the retention rate and we expect that the implementation of these other initiatives
from 2017-18 onwards will contribute to further improvement over the period of the outcome
agreement.
Placements
Our strategic plan states that we will offer every student the opportunity to undertake work-related
experience, and provide entrepreneurial and other extra-curricular activities. A range of activity takes
place across our academic schools and in 2016-17 we centralised support for placements within the
University thus establishing one point of contact for placement queries with responsibility for the
administration and processes surrounding work placements. The Placement Coordinator works closely
with the Placement Tutors, who focus on the academic aspects of the placement, within each of the
subject areas. We also offer a range of employment opportunities within the University to our
students.
Modern Foreign Languages
We continue to offer free modern language lessons in Spanish and Mandarin to our students and staff.
Gaelic
As outlined in our previous outcome agreements, following discussion with Dundee University, we are
currently directing any students interested in this to the Gaelic evening class provision offered by
Dundee. We are also ensuring that Gaelic art is incorporated into our ongoing programme of cultural
activities as appropriate.
Mental Health Nursing
The University remains committed to its ambition to establish a Centre of Excellence in Mental Health.
Our contribution to the national Nursing and Midwifery Outcomes has been submitted separately to
SFC in line with guidance but will be incorporated into future outcome agreements.
Tay Cities Deal
The Tay Cities Deal is still in the final decision making stages and we anticipate an outcome during
Spring 2018. We are the lead organisation in two bids for capital and revenue funding through the
investment process (the CyberQuarter and the Scottish Games Centre), and partners in two further
bids (Brighter Lives by Design and the Centre for Food & Drink Knowledge and Innovation). . The
cyberQuarter will be a cluster of academic-commercial activity - a co-location space for academia and
industry, expertise in applied research and access to a range of public sector support located within
the Tay Cities region to exploit the existing expertise of Abertay University in ethical hacking and the
digital industries ecosystem of Dundee city.
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Internationally competitive and impactful research
Research strategy
During 2017-18 we are updating our research strategy to take account of feedback from an external
review and to ensure that it remains appropriate and relevant as we move towards the next REF. This
also includes a new Head of Research role with clear accountability for the delivery of the research
strategy.
Over the period of the outcome agreement, we will continue to implement our long-term strategy to
embed a research-led culture right across Abertay, underpinning everything we do in research,
knowledge-exchange and especially teaching. Our strategic plan confirms our ongoing commitment to
align our research innovation and knowledge exchange strategy and activity with national and local
priorities.

Our Graduate School plays a key role at Abertay. The University is committed to the principles of the
Concordat to Support the Career Development of Researchers. All Abertay postgraduate students and
researchers are given membership of the Graduate School and have access to our dedicated study and
social spaces – a forum in which they can meet, work and learn with other researchers and
postgraduates from across the University.
The Graduate School offers an integrated training and professional development programme to
enhance research excellence, impact and individual employability. It also supports the Abertay
Research Community in the development of research and professional careers. This includes a
calendar of events and training for researchers, access to researcher development material and
guidance via the Graduate School’s Blackboard, access to the Vitae Research Development
Framework and to EPIGEUM Research Skills Master programme. Staff and Research Students have
opportunities to share research expertise, access to development programmes, networking and
facilities, as well as advice and support to develop their research ideas into businesses, through our
membership of the inter-University Scottish research pools and graduate schools.
In 2016-17 both research income and the number of citations increased.
Open Access
Our Open Access Publications' Policy is to maximise the visibility, citation usage and impact of research
outputs and to help researchers comply with external requirements. Published articles, reports and
theses from staff and students can be accessed via Abertay's open access repository.
In line with best practice and the UK Concordat on Open Research Data, the University’s
Management of Research Data Policy and Guidelines detail the university aspirations and expectations
for research data management and encourage researchers to share data.

STEM strategy
Our STEM strategy is under development and will be published in autumn 2018.
In 2017-18, 52% of our Scotland-domiciled undergraduate entrants SDUE in 2017-18 were to STEM
courses and we aim to maintain this at least 50% over the period of the outcome agreement.
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Effective knowledge exchange and innovation including excellent
collaboration between universities and industry

The University’s plan for use of the University Innovation Fund (UIF) has been submitted separately to
SFC (February 2018) and is attached as an annex to this document.
Abertay continues to be well placed to contribute to Scotland’s priority economic sectors and the
national programme (innovation improvement agenda) of structural change, process improvement and
or university cultural change which have been framed for the period 2017-20.
Our 2018/19 plan is a proactive engagement with the UIF agenda and should be read with our
comprehensive 2016/17 and 2017/18 plans as a logical development of our services in the spirit of
continuous improvement and enhancement, and collaboration.
It should be noted that Abertay punches above its weight in terms of the innovation improvement
agenda and flow of resources from the SFC. We receive a baseline platform grant of £250k per annum
which we match fund in order to provide a stable, predictable core of funding for innovation support and
knowledge exchange. In addition to this we received in 2016/17 a £45k per annum UIF outcome grant.
This compares to an average sector UIF outcome grant of £0.4m and an average top quartile grant of
£1.0m.
We have built upon our strengths and given the funding framework, have focused our engagement with
some, rather than all of the outcomes.
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Ensuring provision of quality learning in Scottish higher education
institutions, i.e. HE strategic futures, Quality Assurance and HE governance

Portfolio review
We initiated a light-touch portfolio review in the autumn of 2017 and intend to undertake a full scale
portfolio review in autumn 2018. This will be informed by the framework for our new strategic plan
which we will develop during 2018, with a view to publishing our new strategic plan at the start of
academic year 2019.

Internal subject review
A full programme of internal subject review, across all subject areas is taking place during 2017-18.

HE Governance (Scotland) Act 2016
The Governance & Nominations Committee is overseeing a programme of work to revise the
University’s governing order and associated governance arrangements to meet the Act. Court
approved changes to the governing order at its meeting in December 2017 and discussions with the
Scottish Government have been initiated, with a view to implementation during the period covered by
the outcome agreement. In addition, Senate had already approved changes to its own membership to
ensure compliance with the Act; and these changes were incorporated into the changes to the
governing order approved by Court.

Living Wage
The University has matched the Living Wage rate since 2015 and continues to so. Our pay structures
are underpinned by job evaluation to ensure fair pay and we offer good occupational benefits such as
enhanced pay for sickness absence and parental leave, along with first-rate pensions. We endeavour
to provide good jobs and opportunities for development for all our staff, as well as promoting a positive
and respectful working environment.

Leadership in Sustainability
The University is fully aware of our obligations to address our impact on the environment and to embed
sustainability and carbon reduction in our operations. Our Strategic Plan explicitly states our
commitment to sustainability. At the heart of our plans to achieve this commitment will be a refresh of
our Carbon Management Plan over the coming months after the conclusion of our previous plan, which
resulted in the University achieving its carbon reduction target of 30% over the period of the plan.
Although the majority of our carbon emissions result from the operation of our estate and travel, we are
also mindful of the need to raise awareness of climate change and sustainability in our academic work.
The University is engaged in research in the areas of sustainability and climate change and there has
been a strong emphasis on providing environmental and sustainability content across the
undergraduate curriculum. The University was nominated in the best newcomer category in the 2016
Green Gown Awards.
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Annex A: SFC Outcome Agreement Targets for 2018-19 to 2020-21
*
**

denotes priority measure
denotes retention figures where the underlying proportion is likely less than 50,
meaning projections are subject to greater change

2015-16 2018-19
2019-20
2020-21
baseline
Projection
Projection
Projection
Scottish Government strategic priority: Access to education for people from the widest range of
backgrounds, including implementation of the recommendations of the CoWA and addressing gender
balance
Measure 1: Articulation - The number and proportion of Scotland-domiciled learners articulating from
college to degree level courses with advanced standing
Scotland-domiciled HN entrants from college to UG
500
520
525
programmes
Proportion of Scotland-domiciled HN entrants
77%
80%
85%
articulating with Advanced Standing
Measure 2: Deprivation - The proportion of Scotland-domiciled undergraduate entrants from the 20%
and 40% most deprived postcodes
2a: Proportion of SDUEs from 20% most deprived
17.2%
19%
19%
19%
postcodes
Additional CoWA target: proportion of full-time
first degree SDUEs entrants from the 20% most
16.1%
19%
19%
19%
deprived data zones
2b: Proportion of SDUEs from 40% most deprived
38.0%
35%
35%
35%
postcodes

*
*

*

Measure 3: SHEP Schools - The proportion of Scotland-domiciled undergraduate entrants from the SHEP
schools (i.e. schools with consistently low rates of progression to higher education)
Proportion of SDUE from SHEP Schools

5.3%

5%

5%

5%

Measure 4: Protected Characteristics - The proportion of Scotland-domiciled undergraduate entrants by
different protected characteristic groups and care leavers
Male Proportion

54.7%

52%

52%

52%

Female Proportion

45.2%

48%

48%

48%

Under 21 Proportion

59.0%

63%

63%

63%

21 and over Proportion

41.0%

37%

37%

37%

Proportion – BME
Proportion – Disability
Proportion - Care Experience

5.9%

6%

6%

6%

14.0%

14%

14%

14%

0.4%

0.7%

0.9%

1.0%

*

*

Measure 5: Retention by Protected Characteristics - The proportion of full-time first year Scotlanddomiciled entrants from different characteristic groups returning to study in year two
Proportion MD20 retained

84.2%

>85%

>85%

>85%

Proportion MD20/40 retained

87.3%

>85%

>85%

>85%

Proportion of Males retained

86.7%

>85%

>85%

>85%

Proportion of Females retained

91.5%

>85%

>85%

>85%

Proportion of Under 21s retained

90.1%

>85%

>85%

>85%

Proportion of 21 and over retained

86.9%

>85%

>85%

>85%

Proportion retained – BME

93.3%

>85%

>85%

>85%

Proportion retained – Disability

90.2%

>85%

>85%

>85%

100%

>85%

>85%

>85%

Proportion retained - Care Experience**

*

Scottish Government strategic priority: High quality learning in a learning system which is seamlessly
connected for the learner, including learning which prepares people well for the world of work,
prioritising provision that meets known skills gaps in the economy
Measure 6: Retention - The proportion of full-time first year Scotland-domiciled undergraduate entrants
returning to study in year two
Proportion retained

88.9%

91%

91%

91%

Measure 7: Satisfaction - The difference (+/-) from the individual institution's benchmark figure for
students satisfied with the overall quality of their course of study in the National Student Survey
89%
89%
% Satisfaction
88%
Measure 8: STEM - The proportion of Scotland-domiciled undergraduate entrants to STEM courses

89%

51%
50%
50%
50%
Proportion of SDUE to STEM courses
Measure 9a: Graduate Destinations - The proportion of Scotland-domiciled graduates entering positive
destinations
93.6%
94%
94%
Proportion of graduates in positive destinations
Measure 9b: Graduate Destinations - The proportion of Scotland-domiciled full-time first degree
respondents entering professional occupations
Proportion of FT first degree respondents in professional
occupations

56.3%

75%

94%

75%

75%

Scottish government priority: internationally competitive and impactful research
Measure 10: The number of research postgraduate students
RPG students

87

100

100

100

-

-

-

-

Measure 11: Total income from the UK Research Councils
RCUK income
Measure 12: Total research income from all sources
£1.4m
Research income
Scottish Government priority: effective knowledge exchange and innovation including excellent
collaboration between universities and industry

-

Measure 13: IVs - The number of SFC innovation Vouchers (IVs), Follow-on IVs
Innovation Vouchers (IVs)

-

5

Follow-on IVs
Measure 14: UIF - Individual HEI UIF progress measures and sector wide reporting

5

5

-

-

Scottish Government priority: ensuring provision of quality learning in Scottish higher education
institutions, i.e. HE strategic futures, Quality Assurance and HE governance
Measure 15: Carbon - Gross carbon footprint
Tonnes CO2e

2,981

2,600

2,200

2,000

*
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