SFC Outcome Agreement Targets for 2018-19 to 2020-21
*
**

denotes priority measure
denotes successful completion figures where the underlying proportion is likely
less than 50, meaning projections are subject to greater change

OA National Measure

Actual
2016-17

Projection
2018-19

Projection
2019-20

Projection
2020-21

1(a)* The volume of Credits delivered
Core Credits target (region)

170,967

172,077

172,077

172,077

% towards core Credits target (region)

100.3%

-

-

-

The volume of Credits delivered (ESF)

14,766

14,766

14,766

14,766

186,185

-

-

-

Proportion of Credits delivered to learners aged 16-19

47.1%

46.2%

45.9%

45.7%

Proportion of Credits delivered to learners aged 20-24

22.4%

22.0%

21.8%

21.7%

Proportion of Credits delivered to full-time learners aged 16-19

48.5%

47.2%

47.0%

47.0%

Proportion of Credits delivered to full-time learners aged 20-24

23.5%

23.0%

23.0%

22.8%

1(c)* The proportion of Credits delivered to learners in the most
deprived 10% postcode areas
Proportion of Credits delivered to learners in the most deprived 10%
postcode areas
1(d) The proportion of Credits relating to learners from different
protected characteristic groups and Care Experienced

18.9%

19.2%

19.5%

20.0%

Proportion of Credits delivered to Male learners

44.8%

47.6%

48.3%

48.6%

Proportion of Credits delivered to Female learners

55.2%

52.4%

51.7%

51.4%

2.4%

2.5%

2.6%

2.6%

16.7%

17.1%

17.3%

17.3%

0.9%

1.1%

1.2%

1.3%

679

754

780

806

Proportion of Credits delivered to senior phase age pupils studying
vocational qualifications delivered by colleges

2.8%

2.8%

2.8%

2.8%

Proportion of Credits delivered to learners at S3 and above as part of
'school-college' provision

6.3%

6.4%

6.4%

6.4%

11.4%

11.4%

11.5%

11.5%

27.4%

28.0%

28.5%

28.5%

Percentage of FTFE enrolled students achieving a recognised qualification

61.0%

64.9%

66.5%

68.5%

Percentage of PTFE enrolled students achieving a recognised qualification

78.7%

73.8%

74.2%

74.6%

Percentage of FTHE enrolled students achieving a recognised qualification

69.4%

71.6%

72.7%

73.9%

Percentage of PTHE enrolled students achieving a recognised qualification

71.6%

75.0%

75.0%

75.0%

The volume of Credits delivered (core + ESF)
1(b)(i) The proportion of Credits delivered to learners aged 1619 and 20-24

1(b)(ii) The proportion of Credits delivered to full-time learners
aged 16-19 and 20-24

Proportion of Credits delivered to BME learners
Proportion of Credits delivered to students with a known disability
Proportion of Credits delivered to students with Care Experience
2(a)* The number of senior phase pupils studying vocational
qualifications delivered by colleges

Proportion of Credits delivered at HE level to learners from SHEP schools
3. The proportion of Credits delivered to learners enrolled on
STEM courses
Proportion of Credits delivered to learners enrolled on STEM courses
4(a)* The proportion of enrolled students successfully achieving
a recognised qualification

4(b)* The proportion of enrolled MD10 students successfully
achieving a recognised qualification
Percentage of MD10 FT FE enrolled students achieving a recognised
qualification
Percentage of MD10 PT FE enrolled students achieving a recognised
qualification
Percentage of MD10 FT HE enrolled students achieving a recognised
qualification
Percentage of MD10 PT HE enrolled students achieving a recognised
qualification
4(c)* The proportion of senior phase age pupils successfully
achieving a vocational qualification delivered by colleges
Percentage of senior phase FT FE pupils achieving a vocational
qualification
Percentage of senior phase PT FE pupils achieving a vocational
qualification**
Percentage of senior phase FT HE pupils achieving a vocational
qualification
Percentage of senior phase PT HE pupils achieving a vocational
qualification**
4(d)* The proportion of full-time enrolled Care Experienced
students successfully achieving a recognised qualification
Percentage of CE FT FE enrolled students achieving a recognised
qualification
Percentage of CE FT HE enrolled students achieving a recognised
qualification**
4(e)* The proportion of full-time FE enrolled students aged 1619 successfully achieving a recognised qualification
Percentage of FT FE enrolled students aged 16-19 achieving a recognised
qualification
4(f) Proportion of full-time enrolled male students aged 16-19
successfully achieving a recognised qualification
Percentage of FT FE enrolled male students aged 16-19 achieving a
recognised qualification
Percentage of FT HE enrolled male students aged 16-19 achieving a
recognised qualification

56.9%

61.5%

63.0%

64.6%

65.5%

70.4%

72.2%

73.8%

62.7%

64.4%

65.9%

68.2%

62.3%

69.3%

70.1%

71.3%

-

-

-

-

52.3%

58.1%

60.1%

62.1%

-

-

-

-

-

-

61.1%

63.9%

42.3%

51.2%

55.5%

60.0%

100%

51.2%

56.3%

61.8%

57.7%

59.8%

61.9%

64.0%

59.1%

61.1%

63.3%

65.5%

61.3%

63.2%

65.0%

66.9%

52.5%

58.9%

60.4%

62.9%

280

308

321

333

40.0%

43.0%

44.3%

44.3%

44.9%

44.9%

44.9%

44.9%

94.3%

94.9%

95.6%

95.6%

97.6%

97.6%

97.6%

97.6%

81%

82%

83%

84%

86%

87%

88%

89%

100%

95%

95%

95%

4(g) Proportion of all enrolled Care experienced students
attending to the end of their programme
Percentage of all enrolled Care experienced students attending to the end
of their programme
5. The number of starts for contracted apprenticeships
(including industry bodies such as CITB and SECTT)
6. The proportion of full-time learners with substantial 'work
placement experience' as part of their programme of study
Proportion of full-time learners with substantial 'work placement
experience' as part of their programme of study
7.* The proportion of successful students who have achieved
HNC or HND qualifications articulating to degree level courses
with advanced standing
Proportion of successful students who have achieved HNC or HND
qualifications articulating to degree level courses with advanced standing
8.* The proportion of full-time college qualifiers in work,
training and/or further study 3-6 months after qualifying
Proportion of full-time FE college qualifiers in work, training and/or
further study 3-6 months after qualifying
Proportion of full-time HE college qualifiers in work, training and/or
further study 3-6 months after qualifying
9. The percentage of students overall, satisfied with their college
experience (SSES survey)
Percentage of full-time students overall, satisfied with their college
experience
Percentage of part-time students overall, satisfied with their college
experience
Percentage of distance learning students overall, satisfied with their
college experience

10 Gross carbon footprint (tCO2e)

4,722

4,535

4,444

4,355

EQUALITY IMPACT ASSESSMENT

STAGE 1 - SCREENING.
DETAILS:
Department or Faculty:

✔

Alternative Funding

Facilities

Faculty of Business

Faculty of Care

Faculty of Construction

Human Resources

Information Systems

International & Marketing

Principalship

Quality

Student Services

Finance

Other:

Update of previous Equality Impact Assessment on the ROA

Enter name of policy/procedure/plan owner:

Angus Allan and Derek Smeall
Enter name of policy/procedure/plan to be assessed:

Lanarkshire Regional Outcome Agreement and associated Gender, Equalities, Corporate Parenting, Access and Inclusion and BSL policies, procedures & plans
What is the purpose of this policy/procedure/plan?
Provide brief explanation:

To help demonstrate the colleges' distinct contribution to the Scottish Government's priorities as set out in the Scottish Economic Strategy. To demonstrate what
the colleges will deliver for public investment. To publish with SFC a document that summarises outcomes and funding for the two colleges in Lanarkshire.

Who is, or is likely to be affected by this policy/procedure/plan?
Provide brief explanation:

Students and Staff both colleges
Select reason for screening:
Proposed new policy/procedure/plan
Proposed change to an existing policy/procedure/plan
✔

Undertaking a review of an existing policy/procedure/plan

PUBLIC SECTOR EQUALITY DUTY QUESTIONS (PSED):
Ask the Public Sector Equality Questions against each Protected Characteristic.
Does this policy/procedure have, or could have a:
POSITIVE IMPACT - The outcome creates a benefit to support the advancement of equality for people with protected characteristics and/or promotes good relations
between groups.
NEGATIVE IMPACT - The outcome creates disadvantage or unequal treatment of people with protected characteristics.
NEUTRAL IMPACT - The outcome has no negative or positive results in relation to people with protected characteristics.
Please note: Marriage & Civil Partnership is relevant only to PSED 1(In respect to eliminating unlawful discrimination in employment)
PSED 1. Eliminate unlawful discrimination, harassment and victimisation:
Positive Impact
Age
Disability
Gender Reassignment
Marriage & Civil Partnership
Pregnancy & Maternity
Race
Religion or Belief
Sex
Sexual Orientation

Negative Impact

Neutral

PSED 2. Advance equality of opportunity between people from different backgrounds:
Positive Impact

Negative Impact

Neutral

Age
Disability
Gender Reassignment
Pregnancy & Maternity
Race
Religion or Belief
Sex
Sexual Orientation

PSED 2a. Remove or minimise disadvantages suffered by people due to their Protected Characteristic:
Positive Impact

Negative Impact

Neutral

Negative Impact

Neutral

Age
Disability
Gender Reassignment
Pregnancy & Maternity
Race
Religion or Belief
Sex
Sexual Orientation

PSED 2b. Meet the needs of people with protected characteristics:
Positive Impact
Age
Disability
Gender Reassignment
Pregnancy & Maternity
Race
Religion or Belief
Sex
Sexual Orientation

PSED 2c. Encourage people with protected characteristics to participate in public life or other activities where participation is low:
Positive Impact
Age
Disability
Gender Reassignment
Pregnancy & Maternity
Race
Religion or Belief
Sex
Sexual Orientation

Negative Impact

Neutral

PSED 3. Foster good relations between people from different groups, tackling prejudice and promoting understanding between people from different
groups:
Positive Impact

Negative Impact

Neutral

Age
Disability
Gender Reassignment
Pregnancy & Maternity
Race
Religion or Belief
Sex
Sexual Orientation

IDENTIFY IMPACT:
Please identify Impact(s) for any Protected Characteristic(s)?
✔

POSITIVE - Go directly to STAGE 2 - Full Equality Impact Assessment.
NEGATIVE - Go directly to STAGE 2 - Full Equality Impact Assessment.
NEUTRAL (No Impact) - Screening completed - continue with signing off process below.
UNCLEAR - Should be treated as having an impact - go directly to STAGE 2 - Full Equality Impact Assessment.

Any other Comments:

The ROA is a high-level document with hyperlinks to both colleges' documents that promote positive behaviours across the range of protected characteristics.
The complete suite of policies and practices in each college are designed to address all the above Public Sector Duty questions.

SCREENING COMPLETED - SIGNING OFF PROCESS:
Screening undertaken by:

Insert Date - dd/mm/yyyy:

11/05/2018

Angus Allan and Derek Smeall

Approved by policy/procedure/plan owner - if different from above.

As above

SUBMIT EQUALITY IMPACT ASSESSMENT (Stage 1 Screening)
Email the completed EIA form with EIA list to: equality@slc.ac.uk

Insert Date - dd/mm/
yyyy:

11/05/2018

STAGE 2 - FULL EQUALITY IMPACT ASSESSMENT.
ASSESSING THE IMPACT:
Which Protected Characteristic(s) are likely to be affected by this policy/procedure either directly or indirectly.
✔

Age

✔

Disability

✔

Gender Reassignment

✔

Marriage & Civil Partnership

✔

Pregnancy & Maternity

✔

Race

✔

Religion & Belief

✔

Sex

✔

Sexual Orientation

What evidence is available about the needs of the Protected Characteristic(s) - for example:
✔

Information/feedback from stakeholders.
Involvement or research with stakeholders either in groups or individually.

✔

Equality monitoring data.

✔

Course team reports.

✔

Self evaluation reports.

✔

Information from similar policies/practices.
Internal/external audit.
Complaints reporting.

✔

Management reports and recommendations.

✔

Student - In Course Questionnaire - parts 1 & 2.

Other: Provide brief explanation:

Have you identified gaps in the information required - Provide brief explanation:

PUBLIC SECTOR EQUALITY DUTIES:
Where you have indicated an impact on a Protected Characteristic Group(s) now consider (give DUE REGARD to) the impact on each Public Sector
Equality Duty (PSED) by answering the following questions then provide a brief explanation where relevant.
PSED 1. Elimination unlawful discrimination, harassment and victimisation:
Yes

No

Neutral

Is the policy/procedure likely to treat anyone any less favourably or disadvantage them
because of their Protected Characteristic?
Could it lead to different outcomes for different Protected Groups?

Provide brief explanation:

The ROA includes specific strategies that support the Scottish Government's priorities for Excellence and Equity. The funding from SFC incorporates specific
monies to support access, inclusion, diversity, extended learning support and other strategies to ensure the elimination of unlawful discrimination.

PSED 2. Advancing Equality of Opportunity:
Yes

No

Will the needs of students and staff with different Protected Characteristics be met?
Could the policy/procedure lead to increased take-up/participation?
Are there opportunities to proactively advance equality for specific protected groups and/
or between protected groups?

Provide brief explanation:

The policies in each college, linked to the overarching ROA are designed to promote and advance equality of opportunity and outcome.

Neutral

PSED 3. Promoting Good Relations:
Yes

No

Neutral

Have steps been taken to tackle prejudice and promote understanding?
Have relevant individuals, groups or organisations been involved/consulted in developing
and impact assessing this policy/procedure?

Provide brief explanation:

Staff and students have been involved in the development of the ROA. The Student Association Presidents from each college have had an active role in meetings
as the document has been evolving.

ACTION PLAN:
Select the actions you are taking to address NEGATIVE IMPACT(S)
✔

No Action Required
Amendments or changes to remove barriers
Proceed with awareness of negative impact
Abandon (stop and rethink)

Provide brief explanation:

The ROA is a development of previous ROAs. The strategies and actions are well developed in each college and supported by comprehensive policies.
Stop the policy or procedure if there would otherwise be unlawful discrimination or adverse effects that are not justified and cannot be prevented or
mitigated.
How will you promote POSITIVE IMPACT(S)? Provide brief explanation:

See hyperlinks in the document to Access and Inclusion strategies; Gender Action Plans; Equality Mainstreaming reports.

MONITOR AND REVIEW.
How will you monitor/evaluate/review the Action to check the successful implementation of changes to policy/procedure/plan?
Please explain how this will be done:

Each college will monitor this in line with their public sector duties.
LEGAL REQUIREMENT - It is a legal requirement to publish the results of Equality Impact Assessment

FULL EQUALITY IMPACT ASSESSMENT - SIGNING OFF PROCESS.
Full Equality Impact Assessment Completed by:

Angus Allan and Derek Smeall
Approved by policy/procedure/plan owner - if different from above.

Angus Allan and Derek Smeall

SUBMIT EQUALITY IMPACT ASSESSMENT
Email the completed EIA form with EIA list to: equality@slc.ac.uk
Updated June 2015

Date - dd/mm/yyyy:

24/05/2018
Date - dd/mm/yyyy:

24/05/2018

