University of Strathclyde - Outcome Agreement Annex AY 2018/19
1. Introduction
The University of Strathclyde recently published a new three year Outcome Agreement (OA) covering the
period 2017 – 2020 and which presents commitments up until 2019-20. Our 2017-2020 Outcome
Agreement details our continued commitment to Scottish Government and SFC priorities and remains a
key point of reference for the Outcome Agreement process. This supplementary document addresses
additional requirements set out in the Scottish Funding Council (SFC) guidance for 2018-19 to 2020-21
and takes the form of an annex to our current OA.
This Outcome Agreement Annex has been approved by our University Court and was developed in
consultation with the University of Strathclyde Students’ Association (USSA), staff, and trade union
representatives.
2. Executive Summary
To address the additional requirements set out in the SFC guidance for 2018-19, this annex provides
evidence of Strathclyde’s progress, commitment and impact on identified priorities by including:
 A statement outlining our plans to continue to develop and deliver our STEM strategy.
 A statement on how, through responding to the Public Sector Equality Duty, we are proactively
promoting gender equality in relation to our staff and governing body.
 A link to our Gender Action Plan, with an update on its implementation.
 A statement on our long-standing commitment to learners from all protected characteristic
backgrounds and an update on our response to the Scottish Parliament’s Equalities and Human
Rights Committee report: Disabilities and Universities.
 A statement on our actions and commitments to support ‘at risk’ groups.
 A statement outlining our contribution to Early Learning and Childcare (ELC).
 A statement on our actions and strategies to address the challenges associated with the UK’s
departure from the European Union.
 A statement on the how the principles of the Concordat for Engaging the Public with Research
are being embedded in institutional practice.
 An update on the development of our Student Partnership Agreement with the University of
Strathclyde Students’ Association.
 A statement on employer engagement in course and curriculum design and delivery.
 A statement on our actions to ensure cyber resilience.
 An appended National Measures data table
 Our appended University Innovation Fund (UIF) Plan covering 2018/19.
3. Updates for 2018/19
3.1. STEM Strategy
Our STEM strategy has been evolving for many years, and we are fully committed to further developing
and delivering this, linking industry and our curriculum and continuing our focus on outreach. We are
facilitating this by a number of routes including: being the HE partner in the Engineering Skills Leadership
Group alongside colleagues from industry, colleges and Skills Development Scotland; and contributing
through our membership on the steering group for Equate Scotland. This will involve key contributions to
increasing the gender balance in STEM through schemes such as the Children’s University and Primary
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Engineer, which encourage young people to study in this area. At an aggregate level, we continue to
monitor the proportion of our SFC-fundable undergraduate population pursuing STEM study, which has
followed an upward trajectory and is above 50% in 2017-18.
We are also fully committed to the Athena SWAN principles, with 12 out of 13 STEM departments holding
bronze or silver awards. Our Gender Action Plan was published in August 2017 and activities within the
plan are overseen by the University Gender Equality Steering Group. In relation to this, outreach
programmes in Engineering include: the Young WEIR-WISE: Discovering Engineering with S2 girls;
Engineering the Future for S3 girls; and the Scottish Space School attended by around 100 S5 pupils
(60% female) with 10 being selected for a visit to NASA. The work undertaken by the Strath Science
Scouts is also aimed at breaking down gender barriers and encouraging students from deprived areas to
consider STEM for future study or as a career option.
Through our work with the Engineering Academy, and wider articulation activity, we are encouraging
higher levels of progression from school to FE to HE. Our close links with industry, and track record of
innovation in education positioned us well to deliver a prestigious GLA programme in Engineering: Design
and Manufacture. In September 2017, our first Engineering cohort of students commenced study, and a
second cohort in Engineering plus two more in Science and Business are being approved and prepared
for entry in September 2018. Students engaged in these programmes will develop enhanced skills and
competencies alongside their academic learning whilst in the workplace. This type of delivery has
reciprocal benefits for the University, the learner and the employer in terms of enhanced learning
materials and deeper relationships with employers, which can further enrich the opportunities for campus
based students within HE.
We have already completed an external engagement audit and have a good understanding of how
placement opportunities can make graduates more employable. A number of Industrial/Employer Advisory
Boards exist across the STEM subjects and support our continued engagement with employers. This
engagement also facilitates corporate sponsorships, scholarships and internships for our students.
3.2. Gender
Our University Court is committed to a programme of action to enhance equality and diversity amongst its
membership and seeks to ensure that a range of protected characteristic groups are represented on the
University Court. We welcome the breadth of opinion and experience a range of people with different
backgrounds can bring. In common with most registered charities, there is no remuneration directly
associated with membership of Court. However, the University undertakes to meet reasonable expenses
incurred in connection with membership or activities on behalf of the University including child and other
dependent care costs. This offer is indicated within advertisements for lay members and the diversity of
applicants and appointments is monitored. Future actions will seek to promote diversity beyond gender
and consider how to attract interest from applicants with other protected characteristics.
In line with SFC guidance, the University of Strathclyde published an institutional Gender Action Plan
(GAP) in August 2017. The Gender Action Plan, available on the University website, outlines ongoing and
planned activities to address subject specific gender imbalances in undergraduate student populations.
This builds on our annual approach to monitor gender balance at all levels of study and across all staff
groupings, through our published Staff and Student Equality and Diversity Monitoring Reports.
In April 2018, the sector-wide TransEDU project was confirmed winner of the Advancing Staff Equality
award at The Guardian University Awards.
Our Gender Equality Officer and Students’ Union Vice President for Diversity are also involved in the NUS
Scotland and sparqs GAP Project which aims to develop expertise in student engagement in GAPs.
In 2017 we appointed our first female Convener of the University Court, our highest decision-making
body. Women now represent 57% of Court members, compared to 39% in 2014. The gender balance
within our Executive Team is 23% female.
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3.3. Commitment to learners from all protected characteristic backgrounds
The University’s Equality and Diversity Policy outlines our commitment to achieving and promoting equality
of opportunity for all, irrespective of their protected characteristics.
We welcome the Scottish Parliament’s Equalities and Human Rights Committee report: Disabilities and
Universities, and made an active contribution to its recommendations through participation in two of the
Equality and Human Rights Committee oral evidence sessions on this subject.
The following briefly outlines our response to relevant recommendations across the identified themes,
focused on the specific recommendations made to universities:
 Integrated Approach and Culture Change
There is recognition within the University of intersectionality between people with particular protected
characteristics and those from the traditional widening access groups. On this basis, the need to more
closely align widening access activity with equality and diversity work has been identified, and is
already underway. Our participation in ECU’s (Equality Challenge Unit’s) “Attracting Diversity” project
allowed for key stakeholders to consider these issues in relation to equality of access.
 Continuous Professional Development
We recognise the importance of having an inclusive, diversity-aware workforce and there is a
requirement for all new staff to complete online equality and diversity training as part of their
induction programme. This initial training is complemented by training on disability, equality and
diversity and widening access issues as part of a training programme for all new academics.
 Admissions and Student Support
We endeavour to ensure a fair, transparent and equitable admissions process for all students.
 BSL User and the BSL (Scotland) Act 2015
We are fully committed to the principles of the BSL (Scotland) Act 2015 and we are convening a
working group to ensure full compliance with the legislative objectives and implementation of a
meaningful BSL plan.
 Duty of Care, Health and Wellbeing
We recognise the barriers experienced by students with personal care requirements and the
ensuing limitations to choice of universities. We are fully aware of the increasing issues
surrounding student mental health at university. We have made a significant investment to this
area of work within the University and have launched a Student Mental Health Action Plan.

Our current support and activities for looked after young people and those with care experience are
delivered through our Strathclyde Cares programme. In April 2018, the programme was announced as the
winner of the Retention, Support and Student Outcomes award at The Guardian University Awards. A full
case study of Strathclyde Cares is available in our three year 2017-20 Outcome Agreement.
3.4. Commitment to learners from ‘at risk’ 1 groups
In our three year 2017-20 Outcome Agreement, the University of Strathclyde set out some of our
commitments to supporting learners from at risk groups, such as student carers, and care experienced
students, and highlighted our Pledge to Stand Alone.
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SFC identifies at risk groups as those with criminal convictions; estranged students; young people who have gone through the
children’s panel; veterans/early service leavers; children from military families; asylum seekers/refugees; Gypsy, Roma and Traveller
communities; transgender students; and mental health
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The following points should be considered in addition to those initiatives discussed in the three year OA:
•

•

•
•

•

In support of asylum seekers and refugees, we work with charities such as the Scottish Refugee
Council and Bridges Programmes and the Carnegie Trust; our work includes providing targeted
seminars on access to FE and HE. In partnership with the Carnegie Trust, we offer a competitive
scholarship for asylum seekers covering tuition and essential study costs. We also offer mentoring
to asylum seekers and refugee students. The University of Strathclyde is also a member of the
CARA network, in support of persecuted and at-risk academics.
Strathclyde hosted the TransEDU research project which researched the needs of transgender,
non-binary and gender diverse applicants, students and staff in FE and HE across Scotland: the
2017 report was published in December 2017 and accompanied by the launch of a web resource
for the sector. In our Gender Action Plan, we have committed to taking forward the
recommendations of the project (e.g. a Named Officer for transgender students).
The University of Strathclyde is a registered provider of both undergraduate and postgraduate
courses for the Ministry of Defence’s Enhanced Learning Credits Administration Scheme (ELCAS).
The scheme provides financial support for serving personnel and veterans.
Students with mental health issues are offered support through our Disability Service, including
mentoring and adjustments to study arrangements. Students presenting with short term or acute
mental health issues can access Counselling and Student Health advice, and may also be referred
to NHS services. Our Student Mental Health Action Plan includes the creation of two new
dedicated posts as well as commitment to Scotland’s Mental Health First Aid Training, peer
support initiatives and online mental health and wellbeing resources. Through the Action Plan we
are providing flexible and sustainable mental health support for students and guidance and training
for members of staff. There is a range of ongoing activity and initiatives to support the action plan
including collaborative working with the University of Strathclyde Students’ Association to establish
a Student Minds peer support initiative.
We are keen to work with sector bodies to improve the collection of data to help better identify
learners from ‘at risk’ groups at application stage. This would help us to better understand
application rates of ‘at risk’ groups, and inform potential outreach, admissions and support
strategies.

3.5. Early Learning and Childcare
The University was pleased to receive 16.5 additional funded places for BA Childhood Practice for entry in
2017-18, and we were able to translate these places to 33 additional headcount entrants. Strathclyde
welcomes the SFC’s indication of further additional funded places for the 2018-19 intake to the BA
Childhood Practice which will allow us to continue to make a specific contribution to support the delivery
of significant growth in early learning and childcare (ELC) provision and we reiterate our commitment to
helping address the need for further skilled practitioners by filling additional funded places made available,
with a view towards helping meet Scottish Government ambitions in relation to Early Learning and
Childcare.
3.6. Retention
In relation to retention, we have undertaken detailed data analysis to better understand retention rates for
various sub-groups of our Undergraduate student population and, in particular, to better understand the
retention gap for SIMD0-20 students which was the focus of the Commissioner for Widening Access’
guidance note published in January 2018. Early internal data for 2016-17 entrants retained in 2017-18 is
indicative of an improved position on the previous year. It is important to recognise that, as our SIMD0-20
and 21-40 proportions increase, any issues with lower retention for these groups have a greater impact on
our overall retention rate. We intend to use this data-focused exercise, which takes into account sector
benchmarks, to inform activities and actions to provide further dedicated support to students who may be
(statistically) more likely to withdraw, in order to consider what actions may help reduce withdrawals and
close any retention gaps.
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3.7. UK departure from the European Union
The University is committed to delivering on its objectives through international partnership working. In
our Strategic Plan 2015-2020 we set out our intention to ‘strengthen our reputation as a leading
international technological university with our international outlook permeating everything we do’ and we
outlined our intention to ‘deepen and enhance our high-value strategic alliances and collaborations with
leading academic institutions and organisations across the world, based on the realization of mutual and
sustainable benefits’. The UK’s departure from the European Union has not changed our intention in this
regard, and in many ways has provided an impetus to step up our approach to ensure our strong
partnerships are deepened and delivering significant mutual benefit. In January 2018, Professor Sir Jim
McDonald was elected as President of CESAER (the Conference of European Schools for Advanced
Engineering Education and Research): the recognised European association for universities of science
and technology, with a membership of 51 leading doctorate-granting universities across Europe. Through
CESAER and both our well-established and newly developing individual partnerships with institutions
within and beyond Europe we are pursuing all available opportunities to further extend our international
sphere of opportunity and influence.
In addition, through our Strathclyde EU Exit Working and Advisory Group (SEEWAG), established
immediately following the Referendum, we have identified and assessed the various risks and
opportunities which may arise as a result of Brexit. Our discussions in late 2017/early 2018 have been
structured around high level topics of: Research; Staff; Student support/recruitment and mobility; External
engagement; and EU entities. Key issues being considered in greatest detail recently have been the UK's
future ability to access Research Funding and specific experiences of Strathclyde staff in this regard;
future student fees status (the Scottish Government's recent confirmation in relation to UG students
entering in 2019/20 was welcomed and we are seeking further clarity on PG students' access to loans);
and the broader political issues relating to free movement and residency rights. We are continuing to
engage with Universities Scotland and Universities UK (UUK) and have found the UUK's FAQs
invaluable in providing useful clarity. Through our Corporate Risk Register we are formally monitoring the
high-level risks associated with Brexit, taking forward relevant mitigating actions to counteract negative
consequences that may limit opportunities for collaboration, investment, and attracting and retaining staff
and students. The Corporate Risk Register is reviewed quarterly by the Executive Team and is also
submitted to our Audit Committee and Court bi-annually.
3.8. Concordat for Engaging the Public with Research
We are committed to embedding the principles of the Concordat for Engaging the Public with Research in
our institutional practice. Public Engagement (PE) is central to Strathclyde’s ethos and sits at the heart of
our mission as a socially progressive institution, as we strive to engage, inspire, inform and empower all
parts of our community, particularly those with no experience of higher education.
Our definition of PE is inclusive, encompassing activities to widen access, volunteer and mentor, as well
as PE with research. Strathclyde provides a number of University-wide platforms from which research
colleagues can further develop PE activity, through large scale, annual events, including the Horizon
2020 funded Explorathon, Images of Research and Engage with Strathclyde, through which we provide
training and support for colleagues to engage with the public in a high number of interactions. The
University also funds a Public Engagement Fund, which provides a small budget for new public
engagement activities.
3.9. Student Partnership Agreement
The University and University of Strathclyde Students’ Association (USSA) are working together to
develop a Student Partnership Agreement (SPA). The SPA is a joint initiative of the University and
USSA and outlines how we work together to enhance the student experience at Strathclyde. The SPA
sets out our partnership approach, highlights the ways in which our collaboration has successfully
improved the Strathclyde community, and identifies current priority action areas.
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The SPA has been developed by a working group of staff and students and aims to make students and
staff aware of agreed areas for improvement, to promote student engagement, and to outline how
students can get more involved in developing the Strathclyde community. A process of consultation,
across the University and USSA, is currently underway and the final document is expected to be
approved by University Senate and the Student Parliament later in 2018.
Our Student Sabbatical Officers also have access to the Institute of Leadership and Management (ILM)
Level 3 in Leadership and Management through the University’s Organisational and Staff Development
Unit. Sabbatical Officers have access to CPD events in Leadership and Management including, for
example, emotional intelligence, leading change, digital leadership and coaching skills.
3.10.

Employer engagement

Our three year Outcome Agreement sets out the University’s approach to industry engagement and
highlights some of the programmes developed with industry to meet the needs of the economy. Our
students benefit from an innovative and relevant educational experience that is enhanced by its
integration with our research capabilities, high-quality academic resources and unparalleled industry
engagement. Industry input to our courses takes many forms through guest lectures, industrial advisory
boards, provision and participation in case studies, through to the design and delivery of experiential
learning programmes for students, in partnership with employers.
Our engagement with industry across our provision is captured and reviewed through institutional quality
enhancement processes which detail, at programme level, our provision of opportunities for: creditbearing work placements; work placements core to professional practice; international placements; guest
lectures; industry source data/case studies; industry projects and formal structured external input –
through industrial advisory boards and critical friends. Careers and employability advice and guidance is
embedded throughout the curriculum to ensure that our students develop a range of employability skills
throughout their study and extra-curricular activities. Our graduates are continually supported with access
to professional careers guidance after completion of their studies.
The University is committed to extending and deepening the engagement of employers, through the
sector priority to enhance opportunities for learners to ‘earn as they learn’, blending employment with
higher education. External policy and focus on providing work relevant learning opportunities for young
people through mainstream provision has strong synergies with our education mission to deliver
innovative and relevant education, diversify our student population and create flexible pathways to and
through higher education.
This focus on partnerships and evolving education is evidenced by our early engagement with the
development and delivery of Graduate Level Apprenticeships (GLA) in Scotland. Our prestigious GLA
programme in Engineering: Design and Manufacture, is delivered through transformation of our
accredited provision, underpinned by academic quality and standards and aligned to the needs of
industry. Our approach to the GLA integrates the skills, knowledge and competences required for
Professional Body accreditation and work based learning standards, aligned to the needs of the
employers. Core to this approach is detailed and ongoing engagement with employers, with in excess of
50 employers informing our design and delivery, detailing skills gaps identified across a broad range of
engineering disciplines. As detailed in point 3.1, the University is extending this provision to cover other
areas of strategic priority for skills development in computing science and business management.
3.11.

Cyber resilience

The University of Strathclyde supports the Scottish Government’s drive for organisations to be cyber
resilient, and is currently rolling out a programme designed to comprehensively improve the University’s
operational cyber security. The programme is:
•

strengthening the frontline practices of staff and students;
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•
•

embedding cyber security standards at every stage of IT procurement, infrastructure design and
software development, and;
optimising the institutional processes for managing response and recovery from security
breaches.

The three year programme provides all staff and students with access to online training and a series of
awareness raising events. We are improving our cyber security infrastructure, and will seek institutional
Cyber Essentials accreditation as promoted by the Scottish Government. As part of the programme, in
September 2017, the University held its first Cyber Resilience Week.
3.12.

Leadership in environmental and social sustainability

Our current Strategic Plan 2015-2020 includes a target to reduce carbon emissions. The £20M investment
in the University-wide combined heat and power district energy scheme is at the halfway stage of
construction and is on track for scheduled completion at the end of October 2018. Further information
about the project is available in our three year 2017-20 Outcome Agreement.
We continue to invest in, and continue to be a sector leader in the use of, the SALIX energy efficiency
investment scheme. So far, we’ve completed a total of 31 major carbon reduction projects across our
estate, delivering an annual carbon emissions reduction of 3,374 tonnes CO2e.
Our new Climate Change and Social Responsibility Policy broadens the institution's focus across a range
of climate change and social responsibility aspects. Estates Services lead the delivery of sustainability
improvements on behalf of the University, and regularly report to the University’s Estates Committee and
University Court.
3.13.

National measures

SIMD
In 2017-18, Strathclyde exceeded its own 2020 targets for SIMD0-40 entry by 85 entrants, as well as 2021
national (CoWA sector) requirements for the proportion of SIMD0-20 entrants. We are committed to
continuing with our success in this area in order to achieve an even more diverse student body. In line with
this, the University will seek, as a minimum, to deliver the following projected targets set out for Strathclyde
by SFC, for full-time first-degree Scotland-domiciled entrants, in order to progress towards the CoWA
2021-22 targets:
2018-19
2019-20
2020-21
2021-22
Proportion Proportion Proportion Proportion
MD20
MD20
MD20
MD20
University of
Strathclyde

14.2%

14.8%

15.4%

16.0%

Articulation
In addition – should SFC be able to support this via the provision of additional places – with a view towards
providing further opportunities for learners to progress to Strathclyde from a college with advanced
standing (via a supported articulation route) and in order to meet industry demand in key subject areas, we
are keen to build on our success with the Engineering Academy by rolling out this model for articulation
more widely.
See also separate National Measures pro-forma.
3.14.

University Innovation Fund plan 2018/19

See attached Plan.
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University of Strathclyde’s proposed use of UIF allocation in 2018/19.

UIF Outcomes Grant
Strathclyde will use the Outcomes Grant to develop and/or implement the following activities that address
the agreed Outcomes. Most of our activities are collaborative with other parts of the HEI Sector (via the
Universities Scotland RCDG Collaboration), the public sector, and industry in line with our institutional
mission.
Outcome 1 (demand stimulation) ”working with enterprise agencies, SG, Business networks,
Interface and others…help increase the demand and quality of engagement from businesses and
the public sector for university services”
Strathclyde is partnering with Glasgow City Council and Scottish Enterprise (SE) in the development of
Scotland’s first Innovation District, the Glasgow City Innovation District (as part of the Glasgow Economic
Strategy 2016-2023). We will stimulate yet more innovation and economic activity around Glasgow’s
Merchant City area which already includes our £100M Technology & Innovation Centre, GCC’s Tontine
House Entrepreneurial Accelerator and SE’s Inovo Building (which we are in the process of acquiring).
The next stage will focus on an investment of at least £70M in (a) substantial new facility/ies focused on
business collaborations in Clusters including Medical Technology, Quantum, Industrial Informatics and
Financial Technology. We will in due course attract R&D investments of relevant high growth SMEs (from
inside and outside Scotland), entrepreneurial “spin-ins” (international and regional SMEs such as PPS UK
Ltd, Orthosensor Inc, M2 Lasers Ltd, etc) together with inward investments of larger companies’ R&D
teams. The plans in relation to Quantum and Industrial Informatics build directly on the BEIS Wave 2
Science & Innovation Audit in Enabling Technologies for Advanced Manufacturing and Resilient
Infrastructure which was a consortium led by Glasgow Economic Leadership (GEL) that also included
Glasgow & Heriot-Watt Universities, Glasgow City Council, Scottish Enterprise, Fraunhofer Centre for
Applied Photonics, NPL Scotland and the CENSIS Innovation Centre.
We will also continue to work closely with Universities Scotland RCDG and Interface as an active partner
in all the pan-Scottish initiatives addressing Outcome 1.
Outcome 2 (simplification/ commercialisation) “with enterprise agencies and Interface
…demonstrably simplified business access to knowledge and expertise in Scottish universities”
Strathclyde is committed to promoting best practice in Scotland in relation to relevant areas of simplification
and harmonisation of process in order to ease business access to the knowledge and expertise in Scottish
universities. Our Director of Research & Knowledge Exchange Services continues to lead the Universities
Scotland RCDG Contracts Sub-Group which is developing and testing simplified standard contracts (with
Interface) to be made available on a central website. This was an action from the Universities Scotland
Innovation Action Plan. At present, the Group is ensuring that the suite of template agreements it
developed are endorsed by representative business groups. This will deliver a much better perception of
the sector in the eyes of SMEs and more importantly will help minimise the barrier for SMEs in first dealings
with the HEI base.

Outcome 3 (simplification/ greater innovation) “in partnership with Enterprise Agencies and
Interface…at a national level made use of their sectoral knowledge to promote greater innovation in
the economy (including beyond non-STEM)”
Strathclyde is committed to engaging, in partnership with other universities, enterprise agencies and others
using sectoral knowledge to promote greater innovation in the economy.
Throughout 2018/19 we will continue to take a leading role in the sector in areas such as:
•

•

Manufacturing – Working with Scottish Government, its agencies, industry and involving the
Scottish Research Partnership in Engineering, we will develop the business case for a new
manufacturing centre of excellence and skills academy, the National Manufacturing Institute for
Scotland. This is a major, transformative project creating a centre that will equip manufacturers of all
sizes to compete in future international markets and support the transformation of Scotland's
manufacturing industry in terms of innovation and digital opportunities, creating sustainable, highvalue and highly skilled jobs.
Pharmaceutical Manufacturing –Strathclyde is acting as key promoter in partnership with
Scottish Enterprise & the UK High Value Manufacturing Catapult (Centre for Process Innovation)
to make the case for the UK Medicines Manufacturing Innovation Centre to be located in
Scotland and >£20M commitment from pharmaceutical and specialty chemical companies is
expected. The consortium currently has a live bid to the specific UK Industry Strategy Challenge
Fund call on MMICs. Early implementation will take place in 2018/2019 assuming a successful
outcome. Glasgow and Heriot-Watt are the most engaged HEI partners in Scotland.

Our commitment to the Innovation Centres Programme will continue in 2018-19. We host DHIC and IBioIC
(which has just launched its second phase of activity); and are serial collaborators in the work of CENSIS
which is based in the Glasgow City Innovation District and we also work with OGIC and DataLab. Our
Director of RKES has chaired the Innovation Centres Administrative Hubs Group (ICAHG). ICAHG is
important in harmonising / sharing good practice in relation to the successful operation of the Innovation
Centres programme. We will convene ICAHG at least once in spring 2018 with a view to deciding the
group’s future in consultation with the main stakeholders i.e. SFC, the Innovation Centres and the Sector
(as represented by Universities Scotland).
Outcome 4 (entrepreneurialism) …sector will have made significant positive change in the way
entrepreneurial opportunities are promoted and delivered to students, HEI staff and businesses
Strathclyde (through its Director RKES) is leading the coordinated response to Outcome 4 as part of the
Universities Scotland RCDG collaborative response.
Via the RCDG Outcome 4 Working Group we have committed to working with the sector and with SFC to
lead the dialogue about how the best elements of Enterprise Campus (EntC) and Converge Challenge
can be capitalised upon going forward. As the West Hub for EntC, Strathclyde has worked well during the
3 year pilot with Edinburgh and Aberdeen on steering the EntC pilot towards its outcomes for PGR
enterprise. In the West, we achieved excellent engagement with Glasgow Caledonian, Glasgow, GSA,
Stirling and UWS and delivered 31 new company formations – this exceeded the West target. SFC and
the Enterprise Agencies are key partners in this success. Our view ahead of the overall outcome is that
the regional Hubs have been one of the key strengths of EntC, and that these should continue in the new
company creation and early stage support system we envisage (progress in the second half of 2017
stalled due to changes of priority at Edinburgh and issues beyond the control of Aberdeen who had
agreed to lead the revised proposition about EntC).
Strathclyde is also planning to create a hub for innovation and entrepreneurship as part of the Glasgow City
Innovation District. Entrepreneurial Scotland has moved its HQ into Strathclyde’s TIC and this has already
promoted deeper engagement between Strathclyde and Scotland’s entrepreneurial community - to the
benefit of our staff and students. Concentrating a cluster of innovation and entrepreneurship actors from
within our own University (such as Strathclyde Business School’s Hunter Centre for Entrepreneurship

(HCE), and Strathclyde Entrepreneurial Network) with organisations supporting entrepreneurship more
widely (such as Entrepreneurial Scotland and Scottish Edge) we will extend the entrepreneurial culture of
Strathclyde and foster new company creation and growth – both in the Glasgow City area and into Scotland
more broadly.
Outcome 5 (international) “in partnership with SDI, Connected Scotland others…pooled knowledge
and networks and shared good practice to promote and engaged Scotland internationally” (PA11)
We will continue to partner closely with SDI and others in connecting Scottish HEI Sector research
capability with international funders, users and beneficiaries of our research.
Strathclyde is a member of the Conference of European Schools for Advanced Engineering Education and
Research (CESAER), a network which champions excellence in higher education, training, research and
innovation, influence debate, and contributes to the realisation of open knowledge societies and deliver
significant scientific, economic, social and societal impact. Our Principal, Professor Sir Jim McDonald has
been elected President of CESAER for the period 2018-2021. This leading role in CESAER will enable
Strathclyde to increase its influence in the development of academic collaboration across Europe in the
post-Brexit era. We will work with other Scottish stakeholders to promote the distinct Scottish Research
profile in Europe through the CESAER community.
Outcome 6 (inclusive growth and social impact)
Strathclyde will continue to support two main strands of collaborative activity using UIF in 2018/2019:
• Linking policy research with impact via our International Public Policy Institute (IPPI), and its various
Centres;
• Reaching out to external communities (companies, public sector organisations and the public)
locally and nationally via our “Engage” industry and public engagement platform.
Our Engage with Strathclyde public engagement programme won Times Higher Education KE Initiative of
the Year in 2014. It is our primary method of engagement with the communities of individuals and
organisations that may benefit from connecting with Strathclyde across all of our activities, beyond public
engagement with STEM subjects. It is a centrally-facilitated programme and provides Strathclyde’s
academic staff with an easy platform to engage with the public and potential collaborators. Our 2017 event
was attended by more than 2,200 delegates attended events, representing in excess of 600 external
organisations. Outputs are monitored with Impact to social and cultural beneficiaries in mind.
The diverse events included:
• Future Technologies for Stroke Rehabilitation;
• Inclusion, Resilience and Wellbeing for Children & Young People;
• Future Energy Networks – Enabling Responsive Demand in Buildings;
• The Economic and Fiscal Issues Facing Scotland.
We will continue to expand the scope of the Engage Programme into and beyond 2018/19.
Another significant public engagement initiative is the EC-funded “Explorathon” project, encompassing
collaboration with the Universities of Glasgow, Aberdeen, St Andrews, Edinburgh, Edinburgh Napier and
Heriot-Watt to deliver events under the. Business, industry partners and Innovation Centres also collaborate
to hold events across each city on a single night to demonstrate that not all research takes place in academia.
Explorathon 2017 events took place on 29 September to coincide with European Researchers’ Night;
successes from the campaign include:
•
•
•

over 4 million people were made aware of the events through targeted advertising, media and social
media campaigns
over 50,000 engaged via media features or actively pursuing news and information online
‘Live’ engagement took place with almost 11,000 people (Aberdeen 2,774; Glasgow 3,925; Edinburgh
2,999; St Andrews 1,800).

In recognition of our approach to public engagement, Strathclyde is in the process of applying for the Public
Engagement Watermark, from the National Co-ordinating Centre for Public Engagement (NCCPE). We
expect the result of this application in the second quarter of 2018.
Outcome 7 (equality and diversity) – we will have “ensured positive promotion of equality and
diversity in staff and all who are affected by the use of UIF”.
We will ensure that all our activities and actions (collaborative where relevant) in support of UIF outcomes
reflect a commitment to advancing equality and diversity, where this is appropriate. A number of our female
leaders and future leaders in UIF-backed roles are participants on the LFHE Aurora Programme which
Strathclyde supports. The Equality and Diversity impact of UIF will be considered in our wider 2018-19
Outcome Agreement Annex Equality Impact Assessment.
Following an outline bid submitted in 2017, the Engineering & Physical Sciences Research Council
(EPSRC) has invited Strathclyde to submit a full bid under the new Inclusion Matters programme. If
successful, the award will commence in 2018/2019 and add considerably to Strathclyde’s efforts to
promote equality and diversity across its engineering and physical sciences research & KE.
Commitment to Collaboration across the Sector via Universities Scotland RCDG
In discussion with Scottish Funding Council, Universities Scotland has agreed that the best mechanism to
work at a sector level to deliver the national outcomes is to undertake to work together to:
•
Analyse current activity and identify best practice;
•
On the basis of this, where appropriate, devise and execute (a) pilot programme(s);
•
If successful, develop/initiate a sector-wide programme.
Through RCDG each institution has agreed to contribute to various outcomes. Each institution notes and
acknowledges the importance of each of the outcomes but for the best use of resource each institution will be
involved with a different combination of work. As an institution we have signed up to all the outcomes –
leading in outcome 4. The full list is attached as Appendix 1.
Dr David McBeth

APPENDIX 1: UIF outcomes: leads and contributors
Outcome

Analysis of
practice &
identification of
best practice

Devise &
execute
programme

Develop/initiate
sector-wide
programme

Outcome one (demand stimulation):
working with Scotland’s enterprise
agencies, Scottish Government,
business networks, Interface, and
others, Scottish HEIs will have helped
to increase the demand and quality of
engagement from businesses and the
public sector for university services.

QMU

QMU

QMU

Abertay

Abertay

Abertay

Stirling

Stirling

Stirling

UHI

UHI

UHI

Napier

Napier

Napier

Aberdeen

Aberdeen

Aberdeen

HWU

HWU

HWU

Glasgow

Glasgow

Glasgow

Dundee

Dundee

Dundee

Edinburgh

Edinburgh

Strathclyde

Strathclyde

Strathclyde

GSA

GSA

GSA

RGU

RGU

RGU

GCU
St Andrews

GCU
St Andrews

GCU
St Andrews

UHI

UHI

UHI

Napier

Napier

Napier

Aberdeen

Aberdeen

Aberdeen

HWU

HWU

HWU

Glasgow

Glasgow

Glasgow

Dundee

Dundee

Dundee

Edinburgh

Edinburgh

Strathclyde

Strathclyde

Strathclyde

RGU

RGU

RGU

GCU
QMU

GCU
QMU

GCU
QMU

St Andrews

St Andrews

St Andrews

LEAD: Glasgow

RCS

Outcome two
(simplification/commercialisation): in
partnership with the Enterprise
Agencies (EAs) and Interface, Scottish
HEIs as a sector will have
demonstrably simplified business
access to the knowledge and expertise
in Scottish universities.

LEAD: Aberdeen

GSA

Outcome three
(simplification/greater innovation): in
partnership with the EAs and
Interface, Scottish HEIs will, at a

national level, have made strategic use
of their sectoral knowledge to
promote greater innovation in the
economy (including beyond nonSTEM).

LEAD: St. Andrews

UHI

UHI

UHI

Napier

Napier

Napier

Aberdeen

Aberdeen

Aberdeen

HWU

HWU

HWU

Dundee

Dundee

Dundee

Edinburgh

Edinburgh

Edinburgh

Strathclyde

Strathclyde

Strathclyde

RGU

RGU

RGU

GCU
QMU

GCU
QMU

GCU
QMU

St Andrews (3)

St Andrews (3)

St Andrews (3)

OUS

OUS

OUS

Abertay

Abertay

Abertay

Stirling

Stirling

Stirling

UHI

UHI

UHI

Napier

Napier

Napier

Aberdeen

Aberdeen

Aberdeen

HWU

HWU

HWU

Glasgow

Glasgow

Glasgow

RCS (creative
industries)

RCS (creative
industries)

RCS (creative
industries)

UWS

UWS

UWS

Dundee

Dundee

Dundee

Edinburgh

Edinburgh

Strathclyde

Strathclyde

Strathclyde

GSA (creative
industries)

GSA (creative
industries)

GSA (creative
industries)

RGU

RGU

RGU

GCU
Stirling

GCU
Stirling

GCU
Stirling

RCS

GSA

Outcome four (entrepreneurialism):
Scottish HEIs as a sector will have
made a significant and positive change
in the way entrepreneurial
opportunities are promoted and
delivered to students, HEI staff, and
businesses.

LEAD: Strathclyde

Outcome five (international): in
partnership with Scottish
Development International, Connected
Scotland and others, Scottish HEIs will
have pooled their knowledge and

UHI

networks, and shared good practice to
promote and engage Scotland
internationally (operating under
Scotland’s International Framework).

LEAD: HWU

Aberdeen

Aberdeen

HWU

HWU

HWU

Glasgow

Glasgow

Glasgow

UWS

UWS

UWS

Dundee

Dundee

Dundee

Edinburgh

Edinburgh

Strathclyde

Strathclyde

RCS

Strathclyde

GSA

Outcome six (inclusive growth and
social impact): Building on current and
good practice Scottish HEIs will have
scaled up their support of the Scottish
Government’s ambitions for inclusive
growth.

RGU

RGU

GCU
QMU

GCU
QMU

GCU
QMU

OUS (2)

OUS (2)

OUS (2)

Stirling

Stirling

Stirling
UHI

LEAD: Stirling

Napier

Napier

Aberdeen

Aberdeen

Napier

HWU

HWU

Glasgow

Glasgow

Glasgow

RCS

RCS

RCS

UWS

UWS

Edinburgh

Edinburgh

Strathclyde

Strathclyde

GSA

GSA (creative
industries)

GSA (creative
industries)

GCU
QMU

GCU
QMU

GCU
QMU

OUS

OUS

OUS

Stirling

Stirling

Stirling

UWS

Strathclyde

Outcome seven (equality and
diversity): Building on current and
good practice HEIs will have ensured
positive promotion of equality and
diversity in staff and all who are
affected by the use of the UIF.

UHI
LEAD: OUS

Aberdeen

Aberdeen
HWU

HWU

Glasgow

Glasgow

Glasgow

Edinburgh

Edinburgh

Edinburgh

GCU

GCU

GSA
GCU

Equality Impact Assessment Form
Please ensure you have read the EIA Policy and Guidance document before completing this
form. If you require assistance, please contact the Equality Diversity Office (EDO).
The EIA should be conducted by the ED Contact on Policy/ Procedure/ Practice/ function.
Please return the completed form to the EDO - contact details provided at the end of the
form.
Please note the form will expand as you complete each section.
STEP 1 - Policy/ procedure/ practice / function
i. Name of policy/ procedure/ practice/ function
University of Strathclyde 2018-19 Outcome Agreement Annex and University Innovation Fund update
ii. Is this policy/ procedure/ practice/ function (tick as app):
Existing ☐ New ☒ Revised ☐
iii. Owner of policy/ procedure / practice/ function
(Faculty, Department, School or Professional Service Directorate, Committee)
Strategy and Policy ; RKES
iv. Date of policy/ procedure/ practice/ function approved or revised
1 March 2018
v. Approved by? (Faculty, Department, School or Professional Service Directorate, Committee)
Court
STEP 2 - Description of policy/ procedure/ practice/ function and any significant change
i. What are the aims?
To support:
☒ Staff ☒ Students ☒ Student applicants ☒ Alumni students
☐ Visitors ☐ Contractors/ Suppliers ☐ Others – specify:
ii. Who does it cover?
☒ Staff ☒ Students ☒ Student applicants ☒ Alumni students
☐ Visitors ☐ Contractors/ Suppliers ☐ Others – specify:
iii. How often is this policy/ procedure/ practice/ function reviewed?
☒ Annual ☐ Biennial ☐ Triennial ☐ No defined time period
☐ Other time period – specify:
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iv. If the policy, procedure, practice or function is new provide brief info.
For revised policy, procedure, practice or function describe the ‘significant’ change(s) made.
Every year the University is asked to reaffirm existing commitments, and agree new commitments and
activities in support of Scottish Government priorities through its Outcome Agreement (OA) with the
Scottish Funding Council (SFC) as a key element of evidencing the link between funding and delivery. In
2017, the University published a three-year OA for the period 2017-20, setting out the University’s
commitments for the following 3 years in relation to elements of activity funded through Scottish
Funding Council (SFC). This new document, for 2018-19, is an annex to the three-year agreement,
specifying actions to address additional requirements from SFC.
Also included in this assessment is Strathclyde’s submission in relation to the SFC’s University Innovation
Fund (UIF) allocation for 2018-19.
STEP 3 - Could there be any implications for a protected characteristic group (as defined by the
Equality Act 2010) in revising an existing (or the development of new) policy/ procedure/ practice/
function?
If Yes go to Step 3a.
If No (neutral implications or shows no impact) go to Step 9.
STEP 3a - Yes, there is a potential implication or barrier for a protected characteristic
group.
Please tick all that are relevant
Notes
Age
 Positive impact
Disability
Gender Reassignment
Marriage and Civil partnership
Pregnancy and maternity
Race
Religion or Belief
Sex
Sexual Orientation




Positive impact



Positive impact




Positive impact

Positive impact
Go to step 4

Positive impact

STEP 4 - What evidence (quantitative or qualitative) do you have for this conclusion (potential
implication for a protected characteristic group)? Go to 4a or 4b.
STEP 4a - Does the evidence show a positive impact?
Go to Step 5
(No further action to be carried out)
Please provide an example and attach evidence:
The University of Strathclyde is committed to providing access to people from the widest Yes
possible range of backgrounds. The Outcome agreement annex brings together the
policies we have to promote diversity and to support people with different characteristics
to achieve the best possible outcomes. The University produces various data reports
which are considered at Department level for monitoring trends.
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Age
Strathclyde is working to engage young people early in their educational career and
encourage them to consider university, as well as to provide opportunities for learning
for mature students.
Key example linked to STEM Strategy
Our STEM strategy has been evolving for many years, and we are fully committed to
further developing and delivering this, linking industry and our curriculum and continuing
our focus on outreach. We are facilitating this by a number of routes including: being the
HE partner in the Engineering Skills Leadership Group alongside colleagues from industry,
colleges and Skills Development Scotland; and contributing through our membership on
the steering group for Equate Scotland. This will involve key contributions to increasing
the gender balance in STEM through schemes such as the Children’s University and
Primary Engineer, which encourage young people to study in this area.
Disability
We welcome the Scottish Parliament’s Equalities and Human Rights Committee report:
Disabilities and Universities, and made an active contribution to its recommendations
through participation in two of the Equality and Human Rights Committee oral evidence
sessions on this subject.
The following briefly outlines our Outcome Agreement response to relevant
recommendations across the identified themes, focused on the specific
recommendations made to universities:
 BSL User and the BSL (Scotland) Act 2015
We are fully committed to the principles of the BSL (Scotland) Act 2015 and
we are convening a working group to ensure full compliance with the
legislative objectives and implementation of a meaningful BSL plan.
 Duty of Care, Health and Wellbeing
We recognise the barriers experienced by students with personal care
requirements and the ensuing limitations to choice of universities. We are
fully aware of the increasing issues surrounding student mental health at
university. We have made a significant investment to this area of work within
the University and have launched a Student Mental Health Action Plan.
Students with mental health issues are offered support through our Disability Service,
including mentoring and adjustments to study arrangements. Students presenting with
short term or acute mental health issues can access Counselling and Student Health
advice, and may also be referred to NHS services. Our Student Mental Health Action Plan
includes the creation of two new dedicated posts as well as commitment to Scotland’s
Mental Health First Aid Training, peer support initiatives and online mental health and
wellbeing resources. Through the Action Plan we are providing flexible and sustainable
mental health support for students and guidance and training for members of staff.
There is a range of ongoing activity and initiatives to support the action plan including
collaborative working with the University of Strathclyde Students’ Association to
establish a Student Minds peer support initiative.
3

Gender Reassignment
Strathclyde hosted the SFC-commissioned TransEDU research project which researched
the needs of transgender, non-binary and gender diverse applicants, students and staff in
FE and HE across Scotland: the 2017 report was published in December 2017 and
accompanied by the launch of a web resource for the sector. In our Gender Action Plan,
we have committed to taking forward the recommendations of the project (e.g. a Named
Officer for transgender students). In April 2018, the sector-wide TransEDU project was
confirmed winner of the Advancing Staff Equality award at The Guardian University
Awards.
Sex
Outcome Agreement
STEM Strategy
We are fully committed to the Athena SWAN principles, with 12 out of 13 STEM
departments holding bronze or silver awards. Our Gender Action Plan was published in
August 2017 and activities within the plan are overseen by the University Gender Equality
Steering Group. In relation to this, outreach programmes in Engineering include: the
Young WEIR-WISE: Discovering Engineering with S2 girls; Engineering the Future for S3
girls; and the Scottish Space School attended by around 100 S5 pupils (60% female) with
10 being selected for a visit to NASA. The work undertaken by the Strath Science Scouts is
also aimed at breaking down gender barriers and encouraging students from deprived
areas to consider STEM for future study or as a career option.
Gender
Our University Court is committed to a programme of action to enhance equality and
diversity amongst its membership and seeks to ensure that a range of protected
characteristic groups are represented on the University Court. We welcome the breadth
of opinion and experience a range of people with different backgrounds can bring. In
common with most registered charities, there is no remuneration directly associated with
membership of Court. However, the University undertakes to meet reasonable expenses
incurred in connection with membership or activities on behalf of the University
including child and other dependent care costs. This offer is indicated within
advertisements for lay members and the diversity of applicants and appointments is
monitored. Future actions will seek to promote diversity beyond gender and consider
how to attract interest from applicants with other protected characteristics.
In 2017, we appointed our first female Convener of the University Court, our highest
decision-making body. In 2017-18, women represented 57% of Court members,
compared to 39% in 2014. The gender balance within our Executive Team was 23%
female.
In line with SFC guidance, the University of Strathclyde published an institutional Gender
Action Plan (GAP) in August 2017. The Gender Action Plan, available on the University
website, outlines ongoing and planned activities to address subject specific gender
imbalances in undergraduate student populations. This builds on our annual approach to
monitor gender balance at all levels of study and across all staff groupings, through our
4

published Staff and Student Equality and Diversity Monitoring Reports.
Our Gender Equality Officer and Students’ Union Vice President for Diversity are also
involved in the NUS Scotland and sparqs GAP Project which aims to develop expertise in
student engagement in GAPs.
UIF submission
We will ensure that all our activities and actions (collaborative where relevant) in
support of UIF outcomes reflect a commitment to advancing equality and diversity,
where this is appropriate. A number of our female leaders and future leaders in UIFbacked roles are participants on the LFHE Aurora Programme which Strathclyde
supports. The Equality and Diversity impact of UIF will be considered in our wider 201819 Outcome Agreement Annex Equality Impact Assessment.
Race, sex and sexual orientation
Following an outline bid submitted in 2017, the Engineering & Physical Sciences Research
Council (EPSRC) has invited Strathclyde to submit a full bid under the new Inclusion
Matters programme. If successful, the award will commence in 2018/2019 and add
considerably to Strathclyde’s efforts to promote equality and diversity across its
engineering and physical sciences research & KE.

Asylum seekers
Whilst asylum status is not a protected characteristic, we acknowledge that there can be
an interplay between asylum status and the protected characteristics, including race,
religion and belief. In support of asylum seekers and refugees, we work with charities
such as the Scottish Refugee Council and Bridges Programmes and the Carnegie Trust;
our work includes providing targeted seminars on access to FE and HE. In partnership
with the Carnegie Trust, we offer a competitive scholarship for asylum seekers covering
tuition and essential study costs. We also offer mentoring to asylum seekers and refugee
students. The University of Strathclyde is also a member of the CARA network, in support
of persecuted and at-risk academics.
STEP 4b - Does the evidence show a negative impact (potential discrimination)?
Stop and rethink. Consider making amendments or changes.
You need to consult with relevant stakeholders-the EDO will assist with this process.
Please provide brief details and attach evidence:

Go to Step 6

No

STEP 5 - Does this policy/ procedure/ practice/ function meet the requirement to progress the Equality
Duty (as required by the Equality Act 2010) (tick all that apply):
5

i) Advance equality of opportunity between people



ii) Eliminate unlawful discrimination, harassment and victimisation

Go to Step 8

iii) Foster good relations between protected characteristic groups
STEP 6 - Involve and consult stakeholders to address any negative impacts
EDO will assist with this process.
Please provide brief details of involvement and consultations (include dates):

Go to Step 7

STEP 7 - Outline any changes made to the policy/ procedure/ practice/ function
as a result of the consultation

Go to Step 8

STEP 8 - Publish results (as required by law) in the University Annual Report

Go to Step 9

STEP 9 - Regular review - include any actions, time-scale and lead responsibility
Regular reviews ensure that policy, procedure and practice is kept up to date and meets the
requirements of current equality legislation. Where a negative impact has been identified and
remedial actions are being implemented, the policy owner should define a timescale for review.
Please give details of review process:
Each year the University is required to make further commitments and/or comments on the three
year Outcome Agreement, as detailed in SFC Guidance. It is anticipated that updates as a result of
any changing requirements of equality legislation will be required by SFC.
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Annex A: SFC Outcome Agreement Targets for 2018-19 to 2020-21
*
**

denotes priority measure
denotes retention figures where the underlying proportion is likely less than 50,
meaning projections are subject to greater change

In many cases, the University of Strathclyde’s definitions are broader than those adopted in the SFC National Measures. As
an example, Strathclyde monitors the number and proportion of total undergraduate entrants by different protected
characteristics and does not focus in on Scotland-domiciled undergraduate entrants. The University of Strathclyde is a
socially progressive university, and has many ongoing initiatives demonstrating a continued commitment to Scottish
Government and SFC priorities, as detailed in the University’s 2017-2020 Outcome Agreement and supporting 2018-19
Outcome Agreement Annex. These documents remain a key point of reference for the Outcome Agreement process.
2018-19
Projection

2019-20
Projection

2020-21
Projection

Scottish Government strategic priority: Access to education for people from the widest range of
backgrounds, including implementation of the recommendations of the CoWA and addressing gender
balance
Measure 1: Articulation - The number and proportion of Scotland-domiciled learners articulating from
college to degree level courses with advanced standing
Scotland-domiciled HN entrants from college to UG
450
450
450
programmes
Proportion of Scotland-domiciled HN entrants
33.3%
33.3%
33.3%
articulating with Advanced Standing
Measure 2: Deprivation - The proportion of Scotland-domiciled undergraduate entrants from the 20%
and 40% most deprived postcodes
2a: Proportion of SDUEs from 20% most deprived
15.3%
15.9%
16.5%
postcodes
Additional CoWA target: proportion of full-time
14.2%
14.8%
15.4%
first degree SDUEs entrants from the 20% most
deprived data zones
2b: Proportion of SDUEs from 40% most deprived
postcodes

*
*

*

Measure 3: SHEP Schools - The proportion of Scotland-domiciled undergraduate entrants from the SHEP
schools (i.e. schools with consistently low rates of progression to higher education)
7%
7%
7%
Proportion of SDUE from SHEP Schools
Measure 4: Protected Characteristics - The proportion of Scotland-domiciled undergraduate entrants by
different protected characteristic groups and care leavers
Male Proportion

50%

50%

50%

Female Proportion

50%

50%

50%

Under 21 Proportion
21 and over Proportion

18%

18%

18%

Proportion – BME

8.5%

8.5%

8.5%

7%

7%

7%

Proportion – Disability

*

Proportion - Care Experience
Measure 5: Retention by Protected Characteristics - The proportion of full-time first year Scotlanddomiciled entrants from different characteristic groups returning to study in year two
Proportion MD20 retained

90-93%

90-93%

90-93%

Proportion MD20/40 retained

90-93%

90-93%

90-93%

Proportion of Males retained

90-93%

90-93%

90-93%

Proportion of Females retained

90-93%

90-93%

90-93%

Proportion of Under 21s retained

90-93%

90-93%

90-93%

Proportion of 21 and over retained

90-93%

90-93%

90-93%

Proportion retained – BME

90-93%

90-93%

90-93%

Proportion retained – Disability

90-93%

90-93%

90-93%

Proportion retained - Care Experience

90-93%

90-93%

90-93%

*

*

Scottish Government strategic priority: High quality learning in a learning system which is seamlessly
connected for the learner, including learning which prepares people well for the world of work, prioritising
provision that meets known skills gaps in the economy
Measure 6: Retention - The proportion of full-time first year Scotland-domiciled undergraduate entrants
returning to study in year two
Proportion retained

90-93%

90-93%

90-93%

Measure 7: Satisfaction - The difference (+/-) from the individual institution's benchmark figure for students
satisfied with the overall quality of their course of study in the National Student Survey
Overall satisfaction
Overall satisfaction
Overall satisfaction above
above the top quartile
above the top
threshold
quartile threshold
the top quartile threshold
% Satisfaction
Measure 8: STEM - The proportion of Scotland-domiciled undergraduate entrants to STEM courses
45-50%
45-50%
Proportion of SDUE to STEM courses
Measure 9a: Graduate Destinations - The proportion of Scotland-domiciled graduates entering positive
destinations
Above 95%
Above 95%
Proportion of graduates in positive destinations

45-50%

Above 95%

Measure 9b: Graduate Destinations - The proportion of Scotland-domiciled full-time first degree respondents
entering professional occupations
Proportion of FT first degree respondents in professional
occupations
Scottish government priority: internationally competitive and impactful research
Measure 10: The number of research postgraduate students
RPG students
Measure 11: Total income from the UK Research Councils
RCUK income

1,627

1,750

1,750

1.22% share of UK
total RCUK research
income

1.25% share of UK
total RCUK research
income

1.25% share of UK total
RCUK research income

Measure 12: Total research income from all sources
£67M
£70M
£75M
Research income
Scottish Government priority: effective knowledge exchange and innovation including excellent collaboration
between universities and industry
Measure 13: IVs - The number of SFC innovation Vouchers (IVs), Follow-on IVs
Innovation Vouchers (IVs)

15-17 per year

15-17 per year

15-17 per year

Follow-on IVs
Measure 14: UIF - Individual HEI UIF progress measures and sector wide reporting
Scottish Government priority: ensuring provision of quality learning in Scottish higher education institutions,
i.e. HE strategic futures, Quality Assurance and HE governance
Measure 15: Carbon - Gross carbon footprint
Tonnes CO2e

26,168

22,442

22,442

*

10 July 2018

31 July 2018

26 June 2018

